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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

GOVERNVENT LAVWNGTLAI COLLEGE

Name of the head of the Institution

T. Thangt huama

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

03835- 232303

Mobile no.

9436148238

Registered Email

| awngt | ai col | ege@ahoo. in

Alternate Email

t hangt huama007@nmai | . com

Address Gov't Lawngtlai Coll ege, Lawngtl ai,
M zoram Pin: 896891

City/Town Lawngt | ai

State/UT M zoram

Pincode 796891




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

T. THANGTHUANA

Phone no/Alternate Phone no.

03835232303

Mobile no.

9862742937

Registered Email

dancul 25@mai | . com

Alternate Email

col | egel awngt | ai @mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://lawngtl ai col |l ege. i n/storagel/

docunent s/ LXDvbMbl j zCW kQBW ul VU3 t Xf
11 fN5yei gCp. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://1lawngtl ai col | ege. i n/ st orage/ doc
unent s/ es5cesdxkcdlar ! | TBKf oNLbFogP6LSZ7

Wkl J1 r 8X. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecieaol Period From Period To
1 B 2.08 2008 16- Sep- 2008 16- Sep- 2013
6. Date of Establishment of IQAC 01- May- 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://lawngtlaicollege.in/storage/documents/LXDvbMoljzCWtkQ8WIuIVU63CltXfIIfN5yeigCp.pdf
https://lawngtlaicollege.in/storage/documents/LXDvbMoljzCWtkQ8WIuIVU63CltXfIIfN5yeigCp.pdf
https://lawngtlaicollege.in/storage/documents/LXDvbMoljzCWtkQ8WIuIVU63CltXfIIfN5yeigCp.pdf
https://lawngtlaicollege.in/storage/documents/e5cesdxkcd1qrIITBKfoNLbFogP6LSZ7wklJIr8X.pdf
https://lawngtlaicollege.in/storage/documents/e5cesdxkcd1qrIITBKfoNLbFogP6LSZ7wklJIr8X.pdf
https://lawngtlaicollege.in/storage/documents/e5cesdxkcd1qrIITBKfoNLbFogP6LSZ7wklJIr8X.pdf

IQAC

Par ent -t eacher Meet 03- Aug- 2018 102
1

I nternal Financial Audit 17-Cct - 2008 2
1

Fire Prevention Wek 11- Feb-2019 300
5

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d_special_status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 5
year :

The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report No Files Upl oaded !!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Acquainting the teachers with the values of institutional accreditation and

t he newnet hod of NAAC accreditation. 2. Based on the reconmendati on of | QAC Core
Committee, successfully prepared Institution and Academi ¢ Cal endar for the year
2019 t02020. 3. To organi ze sem nars on CGender Equity.

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlAvTG5ZM3JXZnE0V3V5QnhsM09sU3c9PSIsInZhbHVlIjoiQ1B3ZjRzQ1JJc0N4cE9vUGdlYThUNHl0MHRMdGtCT1RiaEpvRVBGR1FuR0lnbjFlblZpK3I5RXkyQXpoYjJ2OCt0ZTNvWU9BMFRPdXFlUVFZaTFDT1E9PSIsIm1hYyI6IjJlY2ExNmQ5YWNmOWE3NjFjYzk3ZGFlMzkzN2Y2OTkyNDM4MGI5MDg5NWY2YTQxZDdmNTU5MWUwN2IwYmJkMDciLCJ0YWciOiIifQ==

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Intimati on of yearly schedul e of the Better participation fromthe part of
coll ege to the teaching nonteaching all concerned in the college

staff and students at the beginning of |activities.
the year through distribution of
academ c cal endar.

To conduct Renedi al C asses Renedi al C asses successfully conducted

Social Work to be conducted by NSS at Soci al Work was conducted by Col | ege
Adopt ed Vill age Rul kual NSS Unit at Rul kual Vill age

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 27- Feb- 2019
17. Does the Institution have Management No

Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The academni c cal endar 2018-2019 formul ated by M zoram University, to which it
is affiliated to, is adopted and foll owed by the coll ege, The acadeni c cal endar
for the college, however, is prepared by the exam nation conmttee to include
i nternal exam nations schedule. The cal endar prepared is distributed in hard
copies and in WiatsApp to all the faculty nmenbers, and notified to the students
in the college’ s notice board. The students are inforned of the percentages
required for eligibility at the end senmester exam nation along w th other
criteria in continuous assessnment. Curriculumis adm nistered by the depart nent
through the college tinme-table and departnmental tinme-table. Departnent tine-
tabl e has been effective in conducting extra classes which has been
instrumental in the growth of students acadenically. Teachers encourages cl ass-
room di scussi ons, asking questions and voicing out ideas and opinions by the
students. Study materials are distributed and shared anongst the students.




Notes are prepared to help the students understand their courses better and
handed out to them Internal Exam nations are conducted as per academc
cal endar, and assignnent handed out to assess the acadeni c performance of the
students. Keeping in nmind the future of the students, when students/student
fail to wite an exam for reasons valid, arrangenents are nmade so as to give
thema fair chance of acquiring continuous assessnment marks. ©Mentorship has
been found to be an effective neans of assessing and understandi ng students.
St udents have benefitted the programnot only in academ c but al so the overal
growt h and confidence which train prepare themfor the outside world. Funds
fromvarious sources are utilized for purchase of books and reading nmaterials
for the college library. Teachers often donate books for the college library as
wel | for departnmental use. Use of audio/visual aids, where applicable, is
useful for better curriculumdelivery, and teachers are instructed to utilize
them as nuch as possi ble. Honme assignnments and class tests are conducted by the
departnents separately, apart fromthe mandatory requirenments, to assess the

Teachers’

creative witing and academ ¢ perfornance of the students. Language lab is

utilized for the benefit of students in |earning spoken English classes.
Renedi al cl asses are conducted to hel p academ cally weaker students as well.
Feedback survey formis prepared and handed to the students to assess the
teachers and curriculumon different criteria,
di scussed with the concerned departnents.
prepared by 1 QAC to gather the outcone, rel evance,
of the new CBCS syl | abus i npl ement ed.

the responses were reviewed and
feedback on curriculumis
anongst many other points,

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L Ni | Ni | Ni | Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Engl i sh 01/ 07/ 2018
BA M zo 01/ 07/ 2018
BA Hi story 01/ 07/ 2018
BA Political Science 01/ 07/ 2018
BA Educati on 01/07/ 2018
BA Soci ol ogy 01/07/ 2018
BA Geogr aphy 01/ 07/ 2018
BA Public Administration 01/ 07/ 2018
BA Economi cs 01/07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year




Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Certificate Course on 06/ 08/ 2018 80
Beauty Wl | ness

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Nill
Alumni Nill
Parents Nill

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The students feedback formfor assessment of teachers was prepared by | QAC and
distributed manually to the students. The feedback form contai ned questions
rangi ng fromthe admini strative performance of the teacher, curricul um

know edge and delivery of subject content, use of ICT and teaching aid,

ment ori ng and gui dance, hel pful ness and resourceful ness of the teacher. The
questions are then divided into different sub-topics which hel p understand the
shortcom ng that need to be tackled and steps undertaken for inprovenent. From
the feedback form handed out 180 responses were received to be anal ysed and
utilized for further necessary actions. The students’ feedback indicates a very
hi gh percentage of satisfaction with the teachers’ punctuality, regularity,
compl etion of syllabus, and arrangenent of substitution in tinmes of absences.
The feedback anal ysis suggests a good percentage of students satisfied with the
curricul um know edge of the teachers and their delivery of content. The

f eedback suggests that teachers encourage interactions and di scussions.

comuni cation skills of teachers are inproving and receiving better percentile
of satisfaction than |ast year's feedback. Use of whiteboard/ green board as
teaching aid still hold the highest. However, this year’s feedback sees and

i ncrease use of ICT and creative teaching nethod could be increased by the
teachers. Assessnent and gradi ngs are considered excellent. Students are nostly
satisfied with the availability of text books and secondary sources too. The
col |l ege being a place of diverse cultural background, questions and feedback on
inclusivity and equality are crucial for understanding the student’s
tenperanent. The feedback anal ysis suggests that students feel included. The
teachers are hel pful and available in tines of physical, enotional and academ c
chal | enges. The students are satisfied with the teachers’ responses with



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InRuVTJHeFdxVGJ6cjBVanFxZkVLd1E9PSIsInZhbHVlIjoiRVN6Tkx1VXdpdUhYVzN5RW5TYW8rT2pjeDVZWGRiRytnWXcrRUZQVXkyNFNKY1Btd0ZUcGoyU3BEcEV2OTJNYzYyQzR1ckh4T3hpUnlQbTd1S2JmSTVjK29ZNEM2Vm1mSlBUaUlEWE1vNjQ9IiwibWFjIjoiYTc4MmQ1MWI5MGExZGVlNzU2YmJkNGMzNDMyNTExMmRhYjFjMjUzY2EwNmY2NTA0ZjkwOTI1YTgwZDgwMjAwMSIsInRhZyI6IiJ9

queries, and teachers respect and understands the students’ opinions, while
notivating and inspiring them The teachers’ feedback formfor curricul um asked
questions on the |earning outcones, enployability and the rel evance of
curriculumin real world scenario, anobngst others. To nmaintain confidentiality
the feedback received were anal yzed and reviewed by | QAC. The anal ysi s

i ndicated a progress in the teachers’ hel pful ness in handi ng out study
materials and availability for the students in their physical, enotiona
academi ¢ struggle. The analysis indicated difficulty in assessing online
materials, students struggle to procure text books and reference books
prescribed and are denied online materials due poor internet connectivity. The
teachers’ feedback analysis indicated desire for easier access to online
materials. The potential for devel oping self-learning was considered | acking in
the students. The books and reference naterials are not to be found anywhere
near if not available in the college |ibrary. The feedback anal ysis was
conpil ed and submitted to the Principal by IQAC. Points that need to be
addressed and steps needed to be taken to better the | earning experiences was
brought forward at the staff neeting. The principal urged and advised all the
staff nenbers to address the weaknesses highlighted so that progress may be
seen in the students and teachers as a whol e.

and

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Number of Students Enrolled

Application received

Number of seats
available

Name of the
Programme

Programme
Specialization

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 344 Ni |l 28 Nl 28

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)

No Data Entered/ Not Applicable !!!

View Fil e of

| CT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Title of the practice: Mentoring System Goal: (a) To provide more contact hours between teachers and students.
(b) To maintain proper academic and attendance record of students. (c) To minimise dropout rates among
students. (d) To identify slow learners and advanced learners. The context: The institute has followed the



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJVR016Z2QxMlNUaThQUXVqUHZUOWc9PSIsInZhbHVlIjoiNFNRVXNTdktzK1lER1Z5ZXFWMUk1aW1KZHBvZmVVL0lGc1hoNFJZaXBtV0JycTdWRHk4dm1mcE01alZvY0VGMFA4Q0pDNkNtSUx5NVZlU1dPMEQxK1E9PSIsIm1hYyI6IjlkNGQ5N2RmMWViMGQ4NGQxMTNkNjY0MDZiMDBjOTY4OTU3Njc2ZjMxNjIyODU5ZGEzNTkyNTQ0OTg2MjhkOGYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imd0Q09VUTVLKzVNK0wwdkpHeDhSZlE9PSIsInZhbHVlIjoiaG4xMGpIUlpZY2ZETjRoTWs4MWx2Z09VV1R4NHRXalpjblU4UUkzRytPYWZ4NkQxMXEwRHplZXgwV1RzWS9YUGRnOUc2Q3RFNFlZVEx2QzVLSC9Vbmc9PSIsIm1hYyI6IjQ3YWM2ZTRlNjY4ZDM1OTcwY2Q1YjNhYWVmYzU4NmViNzE5MGEzMTlkMzhkYThjMDA1MTExNDI3YjE5Mjc4M2EiLCJ0YWciOiIifQ==

suggestion made by the QAC cum CDO, Higher Technical education to introduce the mentoring system. The
institute felt the importance of integrating such a system into the college management system. It had promptly
and effectively put it into practice in the past two years. With a wide variation in the student population with
regard to educational and economic background, the system promises to provide a better understanding of
individual students and bring out their highest potential. It also appears to be the most effective method/weapon
for mitigating cases of dropout students. The Practice: The IQAC had taken the initiative to implement this
system. Every year the names of all students are collected and arranged according to their subject choice. Each
group is assigned a teacher/mentor who is responsible for collecting academic performance and class
attendance of individual students. The teacher/mentor is given necessary information regarding his/her mentees
and is expected to offer guidance and counseling as and when required. In isolated cases parents are called for
special meetings with the Principal at the suggestion of the mentor. Evidence of success: Though the system has
only been implemented in the last few years, significant improvement in the teacher student relationship can be
seen. The system has been useful in identifying slow learners and advanced learners. Based on the requirement
deduced through a careful examination of each mentor’s report, the institute organizes a remedial class on
different subjects within the syllabus for poor/slow learners. The remedial classes have become systematized
after the implementation of this system. NEEDBASED remedial classes have proved to be beneficial to the
students in particular and the entire college in general. There appears to be a lesser number of dropouts since
mentors can intervene before a student falls short of attendance or has been regularly abstaining from classes.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
344

28 1:12

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
36 28 8 0 4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )
Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill Nill
No file upl oaded.

2.5 — Evaluation Process and Reforms
2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!
View Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The col |l ege has taken efforts to inprove the performance of students by fram ng
reforms in Continuous Internal evaluation at the institute |evel.
Teachers evaluate a student in a course through their interaction throughout
the senmester including one or nore (but not less than 3 including conpul sory

witten test/assignnents) of the foll owi ng mechanisns with their maximum
witten tests, class presentations/sem nars, hone

si gni fi cant

wei ght age out of 25 narks:



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImhBcXk3R3VzYnZKYlkyQkFORkNMeHc9PSIsInZhbHVlIjoiOUNUajY3VGVxY1hrZzVkQ0FpOGZmNXhHSDRqclZ0NFN2WFhwUmJZdGJuMmpFVS90TE5jNGQzWE9JVlhJS3Zsa3hhQ01LZWd3YXc0K3UwaFBZVERZeEE9PSIsIm1hYyI6ImY1NDIwNmM1OGY4YjIyOTM2ZjAwZmIyNjU4NzdkMjk4NzBjYWQyZWYwMmFjN2E2NGQ0NzdmNDI3M2Q2MTBkZjMiLCJ0YWciOiIifQ==

assignnents, This essentially enables the teacher to get a positive feedback on
a student’s overall understandi ng and enhances the teaching-Iearning process.
The remaining 75 of the marks are awarded through the External Exam nation. To
i nprove students’ acadeni c performance, the nmaxi mum wei ghtage of internal test
mar ks have been increased from 20-40 marks but the average percentage accordi ng
to university norns is nmaintained. Re-tests is conducted on a regular basis to
hel p slow | earners. The coll ege has nmade the opti mum use of the recently
installed Students’ Database wherein all internal assessnments are entered and
stored. The departnents spearheaded by the Head of Departnents see to it that
each student’s mark and attendance is judiciously recorded in the Database.
Renedi al neasures are taken by conducting tutorial classes to clarify doubts
and re-explaining the critical topics. Unit tests are conducted prior to
sessional exami nations. Topic w se question banks are provided. Students are
encouraged to solve previous years University Exam questi on papers. For Fina
Semester student’s continuous internal evaluation |like quiz and assignnments are
given. The institute regularly conducts sem nar. Poor perfornmance due to
frequent absenteeismis dealt by sending sns to the parents of such students.
What sApp group for the exam section wherein all the notices related to the
exam nation and acadenics can be circul ated and communi cated to all students.
These reforms have resulted in substantial inprovenent in student’s performance
t hrough conprehension of difficult topics, inproved tine managenent, enhanced
witing skills and individualized attention resulting in refining their
cognitive, psychonotor and affective donmains of |earning. This has
significantly enhanced the pass percentage and acadeni c excel |l ence of students.
Apart fromtheir academ c performance students’ character formation, norals are
noni tored and defaulters are given special counseling.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Principal along with the Exam nation Conmittee prepared the Acadenic
Calendar in line with the calendar of the University and the State cal endar in
view. Since the College is an affiliated College of the Mzoram University, the

Academ ¢ Cal endar prepared by the University for the Conduct of Exam nations
and other related matters are strictly adhered to by the Coll ege Dates for
Internal Exans (Theory and Practical) and various Internal Assessment processes
are determ ned and incorporated within this Cal endar. The Academ c Cal endar are
prepared in advance, ahead of the Senester and are included in the Prospectus
distributed at the tine of fresh adm ssion every year. It is also circul ated
anong every Departnents and teachers within the coll ege. The Academ c Cal endar
hi ghlights the dates for Internal Exans, External Exanms, attendance and
i nternal continuous marks publication and tine of conplaints, and in addition
institutional programs such as Coll ege Wek, Students Union General Election,
etc. If, for any unknown or unforeseen circunstances the dates of sone
activities need to be changed, the Principal calls a nmeeting and deci sions are
taken then and there. The decision of the Cormittee is binding. For the
identified slow | earners, Conpul sory Renedial C asses were conducted for
departnent wi se at every day after the nornmal classes were over (3:30 p.m to
4:30p.m).

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://lawngtl ai col |l ege. i n/ page/ 108

2.6.2 — Pass percentage of students

Number of
students passed

Number of
students

Programme Pass Percentage

Code

Programme
Name

Programme
Specialization



https://lawngtlaicollege.in/page/108

appeared in the |in final year
final year examination
examination
BA BA Nill 95 23 24.2

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://1 awngtl ai col | ege. i n/ st orage/ docunent s/ onU738C r qH8uf i nRgX2cznb6P1H7

nf NEnxI CuC. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 0 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Ni | Ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | Ni | Ni | Nill Ni |

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nil |

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Ni | 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)



https://lawngtlaicollege.in/storage/documents/onU738CirqH8ufimRgXO2czm56P1H7mfNEnxlCuC.pdf
https://lawngtlaicollege.in/storage/documents/onU738CirqH8ufimRgXO2czm56P1H7mfNEnxlCuC.pdf

Nill

Ni |

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number

of Publication

Engl i sh

1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | Nill 0 0 0

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | Nill 0 0 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 0 0 0 6
nar s/ Wor kshops
Present ed 2 3 0 3
papers
Resour ce 2 0 0 0
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Cl eani ng of NSS 12 110
Plantation Site
Cl eani ng of NSS 23 295
Col | ege Conpound
Cl eani ng of NSS 20 155
Plantation Site
Awar eness NSS 12 183
Canpai gn




Cl eanliness: Healt
and Sanitation

h

Cl eani ng of
Pl antation Site

NSS

10

255

Awar eness
Canpai gn on Eye
Donat i on

NSS

13

280

at Col | ege Canpus

Cl eanliness Drive

NSS

27

180

Awar eness
Canpai gn on Drus
Abuse

NSS

16

160

Awar eness
Canpai gn on Child
Protection at
Chawnhu Vil | age

NSS

27

180

Anti -t obacco

Awar eness Canpai gn
at Chawnhu Vil l age

NSS

10

100

No file upl oaded.

d

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

uring the year
Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NI Ni | Ni | 0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Ni |

Ni |

Ni |

0

0

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Ni |

Ni |

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

[research lab
with contact
details

Nature of linkage Title of the Name of the Duration From
linkage partnering
institution/
industry

Duration To

Participant




Ni | Ni | Ni |

Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Ni | 0

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
5.96 5. 96
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added

Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
O hers Exi sting
O hers Exi sting
O hers Exi sting
O hers Exi sting

O hers Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 13348 522017 1994 430000 15342 952017
Books
Journal s 4 9720 Nill Nil I 4 9720
Li brary 1 5000 Nill Nill 1 5000
Aut omat i on
O hers(s Nill Nill 13 166000 13 166000
peci fy)




| No file uploaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

NI L Nill Nill Nill

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 31 11 0 0 0 4 5 0 0
g

Added 0 0 0 0 0 0 0 0 0
Tot al 31 11 0 0 0 4 5 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

0 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
5. 96 Nill 5. 96 Nill

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

As Government Col | ege, Government Lawngtlai Coll ege has no separate
procedures and policies for maintaining and utilizing physical, academ c and
support facilities laboratory, library, sports conplex, conmputers, classroomns
etc. It follows UGC and RUSA gui del i nes/ procedures and policies as required.

NIL

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NI L 0 0



NIL

frominstitution

Fi nanci al Support
from QG her Sources
a) Nati onal Post - Matric 319 2552000
Tri bal Schol arship
from Central
Gover nnent
b) I nternati onal NI L 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Language Lab

21/ 08/ 2017

23

Gover nnment
Lawngt | ai Col | ege

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill NI L 0 0 0 0
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 NI L 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
Nill 0 NI L NI L NI L NI L

No file upl oaded.




5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Nill

0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Annual

St udent s’

Col | ege Week

2018 (Conpetition in
various Sports
di sci pl i nes) organi zed by

Uni on during

20t h- 25t h August 2018 at
different places in
Lawngt | ai

Town

Col | ege Level

344

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Nl NI L Nl Nl Ni Tl Nill NI L
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Students Union was established in the year 1996 and its constitution was
adopted then. Since its inception the Students Uni on has been actively
functioning as per its constitution. The constitution states that the

jurisdiction of the Union shall be confined to the college. Its ainms and

objectives are stated as:- 1) To explore and pronote students up to the nmaxi num

level, 2) To look after the welfare and interests of the students and the
coll ege, 3) To create and devel op academ ¢ at nosphere of the college, 4) To
foster unity, nmutual understandi ng and assi stance anong the students, 5) To

organi ze co-curricular activities and to nmaintain good relations with the
public. Any student of the college is a nenber of the Union on paynment of Rs.
10/ - as nenbership fee unless otherw se anended by the General Body fromtine
to tine. The Executive Body of the Union shall consist of:- a) President, b)
Vice-President, c) Ceneral Secretary, d) Assistant CGeneral Secretary, e)CQutdoor
Ganes Secretary f) Assistant Qutdoor Ganes Secretary g) |ndoor Ganes Secretary
h) Assistant |ndoor Ganes Secretary i) Social and Cultural Secretary j)
Assi stant Social and Cultural Secretary k)Debating and Literary Secretary
| ) Assi stant Debating and Literary Secretary nm SU Magazi ne Editor n)Assistant
Magazi ne Editor and 0)C ass Representatives — two fromeach classes. The
principal is the President of the Students Union. Barring the President al
these office-bearers are elected by the students on secret ballot and the
el ection is conducted by the Presiding Oficer and polling officers appointed
by the Principal. Professors-incharge are appointed by the Principal. The term
and tenure of the office bearers and Professors-in-charge is one academ c year
The el ected office-bearers of the Students Union for the current session (2018
— 2019) are:- Vice President — Eric Vanhm ngchhuana, Ceneral Secretary — K




Lal hri at zual a, Assistant GS — TC Lal hri at sanga, Qutdoor Ganes Secretary- Samnuel
Lal t hi anghl i ma Chi nzah, Assistant Qutdoor Ganes Secretary- Lalrantienga, |ndoor
Ganes Secretary- LH Vankul hmawi a, Assi stant | ndoor Ganes Secretary-

Lal rinnei ha, Debating and Literary Secretary- Vanl al mal sawnsanga, Assi stant
Literary and Debating Secretary- S. Vanlaltlana, Social and Cultural Secretary-
Lal nunsangzual i, Assistant Social and Cultural Secretary- Vasty Lalthapuii
Magazi ne Editor- Ml sawnsanga, Assistant Magazi ne Editor- H. Vanl al di ngnghet a.
The hi ghest authority of the Students Union is the General Body consisting of
all nmenbers. A neeting of the General Body is convened at |east once a year.
Any provision of the constitution nmay be anmended by a neeting of the Genera
Body in which 1/3 of the nmenbers are present and voting. The students Union has
been organi zing sports and cultural activities, College Wek, publishing
Magazi ne, Organizing Fresher’s social every year. Cultural Day is cel ebrated on
25t h August 2018 to pronote and preserved diverse cultural identities. In
col l aboration with Eco Cub and NSS C eanliness Drive is organized on 17th
March 2019. Study tour programis organi zed by the Students’ Union and
Ceography Department. Wth the initiative of the Students’ the Cultural C ub of
Governnent Lawngtl ai Col |l ege have participated in H ukhla Kut and Romei Sunmmer
Meet. The students have al so participated in Padayatra Function at Paithar. The
St udent s’

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

30

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

The Alumi Association was forned on 17th Septenber 2007. The office Bearers
were President- T. Chal nghingluaia, Senior Vice-President- F.C Kungpuia, Vice
Presi dent- Thahl una Chi nzah, General Secretary- David H Zot hanpui a, Assistant
General Secretary- C. Dinkinma, Finance Secretary- B. Lal nmana, Treasurer-
Vanl al hmangai hzual a.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1) The Coll ege believe in the Denocratic Principle of Participative managenent

that all the sensitive, critical and vital issues are discussed in the highest

authority body, ie. General Staff Committee neeting or its representative body,
ie., Staff Wirking Commttee. As a nmeasure of decentralisation, the Principal

deci de based on resol utions of concerned conmmttee neetings. 2)
Decentralization of powers was maintained by 1QAC to inprove the quality of
education. Al faculty nmenbers and staff are included in various commttees
under | QAC. Al the Departnment and Conmittee under | QAC pl anned annual
programes and budget which the | QAC approved.

6.1.2 — Does the institution have a Management Information System (MIS)?




6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

1) The departnment subnitted
suggestions to the concerned MZU for
curriculumenrichnent. 2) Teachers are
directly involved in the syllabus
review conmittee of the MZU. Teachers
are menber of the concerne

Teachi ng and Learni ng

1) Weak students and advanced

| earners are identified based on
students performances in the internal
evaluation. 2) A nentoring system was
mai ntai ned to hel p the academ c and
psychol ogi cal needs of the students.

Exam nati on and Eval uati on

1) The present MZU et hodol ogy of
i nternal evaluation consists only of
Internal test, Attendance and Hone
Assignnment. 2) A notivational and
briefing session in connection with the
semester Examination is organised
before the comencenment of every end
senest ers exam nations

Adm ssion of Students

1) An interview was held for
adm ssion to all the applicants for the
First Semester. Based on the
performance and the Cass 12 standard
mar ks admi ssi on was given to the
applicant on a nerit basis. 2) Special
consi deration was given to PwD students
and economically weaker sections.

Human Resour ce Managenent

the faculty and staff are notivated

to attend the professional/faculty
devel opment train the faculty nenbers

are notivated to participate in
sem nars, workshops, synposiuns etc.
Support and hel ped was provided to the
faculty and staff to attend
pr eof essi onal devel opnent training.

Research and Devel opnent

Research and Pronotion Committee
organi zed a workshop/ sem nar to
pronote faculty nenbers in research

wor Kks.
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details
Admi ni stration 1) Al inportant administrative

information, circulars and notices are
publ i shed on the Institutional website.
2) The Institution has an internet
connection with a bandw dth speed of
100 MBPS. 3) Coogle forns have been




used to collect various data and
feedback fromthe students and ot her
st akehol ders. 4) The coll ege has CCTV
installed at various |ocations. 5)
Col | ege staff uses smartphones and
soci al networking sites and
applications to conmuni cate. 6)
Facebook, and \What sApp groups are
created to dissenmi nate notices and
events of the College.

Pl anni ng and Devel opnent

1) The vision and m ssion statenment
of the Institution are displayed on the
institutions website. 2) The neeting
m nutes of | QAC and ot her neetings are
upl oaded to the website. 3) Mjor
activities of developnment are regularly
di spl ayed on the website. 4) Meeting
m nutes and regul ati ons were circul ated
to the nmenbers through enmail and other
soci al networking sites.

Fi nance and Accounts

1) Financial transactions of the
governnent and ot her agencies are done

fi nanci al

t hrough the PFMS portal.

statements and accounts are

stored in the Institutions system 3)
Sal ary e-paynment was used.

2) Al

Exam nati on

Submi ssi on of
mar ks t hrough MZU online portal.

i nt ernal

exam nation

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Zar zozual i MCTA MCTA Govt. 1000
Lawngt | ai
Col | ege Branch
2018 J. Lal ri nawma MCTA MCTA Govt . 1000
Lawngt | ai
Col | ege Branch
2018 Dr. David. V. MCTA MCTA Govt . 1000
Khi angt e Lawngt | ai
Col | ege Branch
2018 Dr. C MCTA MCTA CGovet . 1000
Ranmhnehzauva Lawngt | ai
Col | ege Branch
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional

Title of the

administrative

From date

To Date

Number of
participants

Number of
participants



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImEyakphWE8rZ0JLY2ZLOWF0MzdXUUE9PSIsInZhbHVlIjoiK1ZZaVBtWDUrVGN3aDlaa0ZTOXdyNDNWTXdMeFRzNUMzZVRMV2lLQUlGaUJwRHJvRDlPbG5yQ0VPYmM3VW9ZQXdyRVRyb252TWFxWDRPYWRjUmVkM1E9PSIsIm1hYyI6IjJhMzJkNmI2OGQwYTU2NmI1ZjUxNzE0MzZlMGUyZjJhMDQyYzE5YTYzMDdhYzc0OTEyOTY0ZjUxYmE3NjdkMmIiLCJ0YWciOiIifQ==

development |training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2018 Sensitiz Sensitiz 30 2
ation ation 12/ 07/ 2018 |12/ 07/ 2018
Wor kshop Wor kshop
on Clinmate |on Cimte
Change in | Change in
M zor am M zor am
2018 Wor kshop Wor kshop 32 4
Cum Cum 30/ 08/ 2018 |30/ 08/ 2018
Sermmi nar Senmi nar
on Online |on Online
Applicatio [Applicatio
n of n of
Various Sc |Various Sc
hol arshi p | hol arship
2019 One Week One Week 32 Nill
Wor kshop Wor kshop |15/ 04/2019 |19/ 04/ 2019
on on
Capacity Capacity
Bui | di ng Bui | di ng
on Partici |on Parti ci
pat ory pat ory
Gover nnment |Gover nnent

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

RC on
Resear ch
Met hodol ogy

31/ 07/ 2018

20/ 08/ 2018

21

Nat i onal
Wor kshop on
Resear ch
Met hodol ogy

07/ 08/ 2018

11/ 08/ 2018

Language
Training —
HI NDI

21/ 01/ 2019

25/ 01/ 2019

Wor kshop on
Capacity
Bui | di ng on
Participatory
Gover nnent

15/ 04/ 2019

19/ 04/ 2019

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlA5eDhJdWFETkJPQ2lhcXBGaXlIVkE9PSIsInZhbHVlIjoidDlXaVNmMzNZczhIZ2dGU2RvdnlqV2VFOEt1ekl6SExQOTU0WTNnMUYwMVFaTGQ2SEU2dEhnOXlnd2FGTGlTdUlWT01SL2pRb0xldjhTQ1VxM1Y2dXF0RzViV2ZDVkR1UGtnUDgzRkRZY1RvSm9FazVIakJrR1A4OHlIVGdVa0NzUDg5R3VWaHcvVkJ5UU5KQkl0RmtBPT0iLCJtYWMiOiJjNzVmYWZkMGFkZDg4YWZhNTQ0ODVjZDAxZjk0MTY2YmEwZGYyZWJiMzRiOWQyZDdkNzAzNjNjZThkZjAxZGYzIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVSRGdJZmdrUk84RDBITUZ1cUozL3c9PSIsInZhbHVlIjoiSi9RaWpjWVFaZER2bXdYdEg2RjY2b3FGNkV6bS9NZzJTQmFjWkJVSUZ1cVY5dk1NWWtyTWMxOXV5NXB4WGVjTytZTExjbTVRSUhkbkdrUDVrTFJEaGE0TlZNVXBUWlFoWjd5SzZQRzRHUDg9IiwibWFjIjoiOGM5MDc5ZTMxNDExYjYwNzJmZGU5NzE4NDQ5ZTFhZDhhMDQ3OGQyY2NkOTI1OTg4ZmQ0ZGNlNTdhNWMwNjY2ZSIsInRhZyI6IiJ9

Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
The Staff welfare The Nont eachi ng staff The Principal in
Association is an active | get equal benefit of the consultation with the
body that cares for the Staff Welfare Students Wl fare
wel fare of both teaching Associ ati on. The Loan Conmittee sel ect
and non teaching staff. Borrowi ng schene of the financially weaker
It has a | oan system associ ation is nost students for free Coll ege
running fromthe nonthly benefitted by the Admi ssion and filling up
contribution of its Nont eachi ng st aff of external exam nation
nmenbers. The wel fare
acknow edges and takes
timely action for its
menbers in tinme of
si ckness and ber eavenent

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

CGovt. Lawngtlai College introduced the practice of an internal auditing system
within the College wi thout any direction or instruction fromthe concerned
hi gher authority. The purpose of the practice of this internal audit of the
Col I ege account and transaction is to uphold transparency in the entire
financial decision-making process of the College. External Audit is conducted
by AG as and when the concerned authority issues a notification affecting the
same. Funds and grants received under schenmes of UGC, RUSA, etc.,

are regularly
processed for CA Audit.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L
No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No NI L No NI L
Adm nistrative No NI L No NI L

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1) The Col |l ege Conducted a neeting of the Parent-Teacher Committee. 2)
Academ cal | y weak students were identified and their parents were inforned to
provi de appropriate support. 3) A Parent-Teacher neeting was organi zed by each

Depart nment .




6.5.3 — Development programmes for support staff (at least three)

1) The Staff Welfare Association convened a CGeneral Body Meeting every year.
The Staff Welfare Conmittee Chairman | eader delivered notivational talks on the
thene of ethical work culture which were focused on the Support Staff. 2. The
Principal regularly conduct special meetings for the teaching and non-teaching
staff. 3. A training progranme/ workshop for capacity building was organi zed in
which all the teaching and Non-teaching staff are obligated to participate.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The College took the initiative to offer a conprehensive educati onal
envi ronment in which students may obtain a high-quality education. In order to
fulfil this purpose, two new classroomfacilities were built (financed by the
M ni stry of DoNER), one of which served as a conference hall and the other as a
cl assroom A new Administrative Building was al so conpleted in 2018 (financed
by RUSA), and a Wonens Hostel was built in 2013 (supported by MDONER). Apart
fromthese initiatives, a new College auditoriumis under construction which
was financed by PMIVKY.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Car eer 20/ 08/ 2018 20/ 08/ 2018 20/ 08/ 2018 140
Qui dance and
Counsel I'i ng

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Article 30/ 07/ 2018 30/ 07/ 2018 18 8
Witing
Conpetition on
“CGender Equity”

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Not Applicabl e

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImRkY3RLbGd4OFY5eitoV3QyVDV5VlE9PSIsInZhbHVlIjoiaXdXVU5PejdpY2tsdkY0OGpiSStHUWJURlBQcGRtQWFtMEJ4MHZZQVpneXZ3OUVuNXdkYnJXdnU3YWpLbWt6cnl4MHZCVzFycXB5RStXOTljQzF3eTZhem1Sc2hsdmMxTFFrRzl3ckd5QmM9IiwibWFjIjoiOWU3NjE4MGViOGJkZThlYjNlNjE0NjExYmQyMTJjMjJlMmFiYTBhMzIxMjhiN2E2ZjhmOWU0MzM0YjJiZTgwZSIsInRhZyI6IiJ9

No Nill

Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 Nill Nl Nill Nl Ni Il Ni |l Nill

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
NI L Nill Ni |
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
NI L Ni | Ni | Ni |

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Al students and staff in the college are encouraged to bring reusabl e water

bottl es and avoi d buyi ng packaged drinking water. 2. The col | ege Cant een

Conmittee circulated instructions to all students, staff and canteen owners to
[imt food waste by being m ndful consuners. 3. Students and staff are
regul arly encouraged to switch off all power outlets when not in use to
conserve electricity. 4. Rainwater is harvested during the nonsoon. 5.

Cleanliness Drives are frequently organized within the canpus to collect and

di scard plastic wastes which may affect soil quality.

7.2 — Best Practices
7.2.1 — Describe at least two institutional best practices

i) ENVI RONMENTAL PROTECTION ii) This practice ains to inpart know edge about

awar eness so that students and teachers alike may devel op a keen
iii) Mzoram

1.

envi r onmrent al
sense of appreciation for preservation and protection of nature.

has | ost nuch of its forest areas in recent years due to various reasons. This
same trend has been noticed in Lawngtlai District as well. The coll ege believes
that the youth of today need to take up the task of spreadi ng awareness and
practicing eco-friendly living to tackle deforestation and ecol ogi ca

iv) Various species of plants and trees have been planted in and
around the canpus by teachers and students, spearheaded by the NSS Unit of the
vollege. It is believed that actively planting trees is crucial and nore

i mpactful than just inparting know edge by word of nouth. Besides this,
measures are taken to collect and discard all plastic waste in a way that does
not harmthe environment. v) It has been noticed that students are nore ni ndful
and careful in the way they di spose their waste. However, the Coll ege stil
| acks the facilities and infrastructure required to recycle and repurpose the
di scarded waste in a major scale. Despite apparent hurdles in recycling waste
on a major scale, the college has taken the initiative to repurpose used and
di scarded plastic bottles by making eco bricks with these bottles which are
used for naking flower beds. Wth constant encouragenments and remni nders,

i mbal ance.




students and staff have al so grown habituated to be judicious in the
consunption of electricity and water. Students and teachers also actively
engage thenselves with the preservation of the flora and fauna of the vast
campus. vi) The protection of environment comes with obstacles, and requires
strict and sonetines harsh neasures to punish offenders. Visitors and outsiders
are usually not too nmindful to the specifications and wi shes of the college
Therefore, the | evel of cleanliness and environnental consciousness the college
aspires to reach is still unattainable. 2. i) PROMOTI ON OF CULTURAL DI VERSI TY
AND | NCLUSIVITY ii) Through this practice, the college nmakes it its mission to
pronote and appreciate the different cultural backgrounds the students cone

from iii) Wth the college being located in a region that is conveniently
accessed by students fromdifferent comunities |ike Lai, Chakna, Bru, Mara,
Tongchangya, Pang, Bawm etc., the college community is multicultural. |nstead

of letting this diversity create a gap between the student conmunity, the
college ains to celebrate the diversity and nourish it so as to nmake the
institution a safe |learning environment for all students enrolled. iv) This
mul ticulturalismsets the college apart and provi des an environnent where
di verse voi ces are present and cel ebrated. The col | ege recogni ses this unique
and distinctive feature and attenpts to make full utilization of this
advant age. Exposure to different cultures, |anguages and dialects, religions,
traditional values and |ifestyles facilitate the nental, academ c and spiritua
growth of individuals. v) There is a noticeable close and warmrel ati onship
anong all students regardless of their cultural and religious background. The
exchange of cultural practices anobng the different conmunities is discernable
not just in regular daily activities but through the performances of song and
dance itens fromdifferent cultural backgrounds in college functions and
activities. Students who have been taught of the value of preserving their
cultural and traditional past, take pride in retaining their traditional val ues
and practicing the values that are still applicable and rel evant today. vi)
Negl i gi bl e probl ens have been encountered in inplementing this practice as al
students and teachers are united in the goal of achieving the objectives of
this practice.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://|lawngt! ai col | ege. i n/ st orage/ docunent s/ EcC Hc5xar pGyJl 20Xgk Bf LEnODf x WIRD
1YeBw\Vo. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

I NSTI TUTI ONAL DI STI NCTI VENESS: MJULTI CULTURALI SM Govt. Lawngtlai College is
situated in Lawngtlai District, the tri-junction of India, Myanmar and
Bangl adesh in the state of M zoram The geographical |ocation of the college
makes it conveniently accessible by students fromdifferent comunities |ike
Lai, Chakma, Bru, Mara, Tongchangya, Pang, Bawm etc., creating a multicultura
environment in the college. This nulticulturalismsets the college apart and
makes it distinctive. This unique and distinctive feature is recognised and
cel ebrated by both students and staff in the college. To create a hospitable
envi ronment for students and teachers fromall conmunities, the college
mai ntains that no barriers be presented or created for any nenber of any
community when it cones to asserting their ethnic identities and practising
their traditional and cultural practices. They coll ege spares no efforts to
under stand and exam ne any chall enge that may be encountered by individuals
with regards to ethnic, religious or linguistic differences. If such challenges
are encountered, the college identifies nmeasures to respond to themin a way
that is inclusive and equitable. It has been recogni zed that exposure to



https://lawngtlaicollege.in/storage/documents/EcCjHc5xqrpGyJI20XgkBfLEn0DfxWdRD1YeBwVo.pdf
https://lawngtlaicollege.in/storage/documents/EcCjHc5xqrpGyJI20XgkBfLEn0DfxWdRD1YeBwVo.pdf

different cultures, |anguages and dialects, religions, traditional values and
lifestyles facilitate the nental, academ c and spiritual growth of al
i ndi vidual s that belong to the college comunity. Therefore, the college highly
encourages the fostering of close rel ationshi ps anong students of different
communities, to pronote appreciation of different cultures. Students have been
encouraged to performand present song and dance itens specific to their
cul tural backgrounds in college functions and activities to pronote an
enpat hetic and curious approach towards different cultures. To hel p students
develop pride in their ethnic identities, they are constantly rem nded of the
val ues of protecting and preserving their cultural and traditional past, and
the inportance of retaining the traditional practices that are still applicable
and rel evant today.

Provide the weblink of the institution

https://lawngtl ai coll ege. i n/page/ 110

8.Future Plans of Actions for Next Academic Year

1. To take necessary steps for increase in enrol nent of students. 2. To organise
Sem nar s/ Wor kshops in State | evel, National [evel and International level. 3. To
establish nore relevant cells and commttees for the snmooth functioning of the
Institution. 4. Infrastructure devel opnent such as cl assroons, sem nar hall
urinals, volleyball court, etc. 5. To encourage faculty to actively engage in
research activities and presentation of research papers in sem nars/workshops. 6.
To notivate office staff to undertake relevant trainings to inprove their tine
managenent and efficiency. 7. To consune |ess electricity and harvest nore
rai nwater to save up on natural resources. 8. To take initiatives that wll
assi st students to have nore exposure to different situations. 9. To pronote
active engagenent with the local community so as to foster a close rel ationship
with local NGOs, civil society, etc.
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