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Yearly Status Report - 2017-2018

Part A
Data of the Institution
1. Name of the Institution GOVERNMENT LAWNGTLAI COLLEGE
Name of the head of the Institution T. THANGTHUANA
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 03835232303
Mobile no. 9436148238
Registered Email col | egel awngt | ai @mail . com
Alternate Email | awngt | ai col | ege@ahoo.in
Address Col | ege Veng, Lawngtl ai
City/Town Lawngt | ai
State/UT M zoram
Pincode 796891

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

LALRAMVAW A KHAWLHRI NG

Phone no/Alternate Phone no.

03835232303

Mobile no.

9862742937

Registered Email

dancul 25@mai | . com

Alternate Email

col | egel awngt | ai @mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://lawngtl ai col |l ege.in/storagel/

docunent s/ yAl | pPc24zmNUQxzUGR2t nknlkgt YW
gCTf MBuKg35. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://1lawngtl ai col | ege. i n/ st orage/ doc
unent s/ sYsaSVf Ql | YsVHI z4MF7d7S8G7baBcH

AEyc6Xi L. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACE RIS Period From Period To
1 B 2.08 2008 16- Sep- 2008 16- Sep- 2013
6. Date of Establishment of IQAC 01- May- 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

I nternal Financial Audit

13- Mar - 2017 2



https://lawngtlaicollege.in/storage/documents/yAIlpPc24zmWUQxzUG2tmxn1kgtYWgCTfMSuKq35.pdf
https://lawngtlaicollege.in/storage/documents/yAIlpPc24zmWUQxzUG2tmxn1kgtYWgCTfMSuKq35.pdf
https://lawngtlaicollege.in/storage/documents/yAIlpPc24zmWUQxzUG2tmxn1kgtYWgCTfMSuKq35.pdf
https://lawngtlaicollege.in/storage/documents/sYsaSVfQqllYsMHIz4MF7d7S8G7baBcHAEyc6XiL.pdf
https://lawngtlaicollege.in/storage/documents/sYsaSVfQqllYsMHIz4MF7d7S8G7baBcHAEyc6XiL.pdf
https://lawngtlaicollege.in/storage/documents/sYsaSVfQqllYsMHIz4MF7d7S8G7baBcHAEyc6XiL.pdf

1
Meeting of | QAC 08- Aug- 2017 10
1
Cl eanliness Drive 11- Sep- 2017 211
1

L::asset('/"),'public/").'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d special status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report No Files Upl oaded !'!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. The IQAC nonitor the activities of each comrittees, cells, etc. for acadenic
i nprovenent. 2. The | QAC plays an inportant role in the infrastructure

devel opnment of the college. 3. It also nonitor the cocurricular activities and
ext ensi on services

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InUrWVN4c1cya3l3SHZ5TEtKdzhqbWc9PSIsInZhbHVlIjoiVHVhYmp2OXJCMG0vMEVIdUtCSno4SUJOV082cmQ5QTNoR3MyVGMxQTJzUTd6QkZDWWhZRWRLdGN1ZXBkdlZrYnUwYjdlNTdBVEtGdzJ3Rk1TVGhjL3c9PSIsIm1hYyI6Ijk3Nzc3NDc4MzE3NGM3ZWNjYWM1Mjk5NDYwNWYyMmM0MzM4N2IyYjQzN2IyY2ZjNmI4OGFmYTZmZTE0MThlYzAiLCJ0YWciOiIifQ==

Plan of Action

Achivements/Outcomes

Enhancenent of infrastructural

Construction of administrative building

Facebook Page and SU i nformati on groups
t hrough What sapp. | nportant
notifications also to be displayed at
different |locations in the canpus.

facilities of the College under RUSA fund.
Sendi ng inportant notifications to Better intimation of notifications to
al | st akehol ders of the college through J|all teaching, non- teaching staff of

the coll ege and the students.

Bl ood Donati on

The NSS Unit, Govt. Lawngtlai Coll ege
and Red Ri bbon C ub organised voluntary
bl ood donation canmp in the Coll ege.

To conduct seminars and wor kshop on
Gender |ssues and Gender Equity

Sem nars on Gender |ssues and Gender
Equi ty were conduct ed.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 18- Apr-2018
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

The academ c cal endar
the Institution.

time-table.
and di ssem nated by the teachers.

2017-2018 formul ated by M zoram University is adopted by
The academ c calendar for the college is prepared in line with
t he cal endar prepared by the M zoram University. The cal endar prepared by the
coll ege was distributed in hard copies and through WatsApp to al
menbers and notified to the students in the college notice board. Curriculumis
adm ni stered by the departnent through the college tine-table and depart nental
Learning materials are handed out
Renedi al

performances of the students academically. C ass room di scussions are
encouraged to hel p students boost confidence and speak their m nds.
Exam nations and class test are conducted as per

the faculty

in printed fornms, notes prepared
cl asses are conducted to inprove the

| nt er nal

academ c cal endar, and




still

t herefore, text books and ot her

nost conmonly used. Audi o/ vi sual
even with the limted resources avail abl e.
for students of |anguage background but to others who wish to | earn. Mentoring
in seeing higher percentage of success
academ cal ly. Students Feedback survey was prepared and conducted by | QAC
manual | y. The analysis is then prepared and submitted to the principal for
necessary actions.

students have been found to be hel pful

further

assi gnnents handed out to assess the academi c perfornmance of the students.
Apart fromthe required continuous assessnment test and assignnents, to help
i nprove the acadeni c performance of the students as well as to instill the zeal
for self-learning and to assess their creative witing potential. The coll ege
caters to a nunmber of students who need to support thenselves financially,
reading materials borrowed are laxed in their
due date to help these students academically. Blackboard as teaching aid is
aids are al so used as nuch as possible
Language lab is utilized not just

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

NI L Ni |

Dates of Duration
Introduction
Ni | Ni |

Focus on employ Skill
ability/entreprene  Development
urship
Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Engl i sh 01/ 07/ 2017
BA M zo 01/ 07/ 2017
BA Hi story 01/ 07/ 2017
BA Political Science 01/ 07/ 2017
BA Educati on 01/ 07/ 2017
BA Soci ol ogy 01/07/ 2017
BA CGeogr aphy 01/ 07/ 2017
BA Public Adm nistration 01/ 07/ 2017
BA Economi cs 01/ 07/ 2017
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 0 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

Nill

Nill




No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Nill
Employers Nill
Alumni Nill
Parents Nill

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The students feedback formwas prepared by | QAC and distributed nanually to the
students. Feedback form contained questions ranging fromthe admnistrative
performance of the teacher, curriculumknow edge and delivery of subject
content, use of ICT and teaching aid, nmentoring and gui dance, hel pful ness and
resour ceful ness of the teacher. The questions are then divided into different
sub-topi cs which hel p understand the shortcomi ng that need to be tackled and

st eps undertaken for inprovenent. Fromthe feedback form handed out 140
responses were received to be analysed and utilized for further necessary
actions. The students’ feedback indicates a very high percentage of
satisfaction with the teachers’ punctuality, regularity, conpletion of
syl | abus, and arrangenent of substitution in tinmes of absences. The feedback
anal ysi s suggests a good percentage of students satisfied with the curricul um
know edge of the teachers and their delivery of content. The feedback suggests
that teachers encourage interactions and di scussions. comuni cation skills of
teachers are inproving and receiving better percentile of satisfaction than

| ast year’s feedback. Use of whiteboard/ green board as teaching aid still hold
the hi ghest. However, this year’'s feedback sees and increase use of ICT and
creative teaching nethod could be increased by the teachers. Assessnent and
gradi ngs are consi dered excellent. Students are nostly satisfied with the

avai lability of text books and secondary sources too. The coll ege being a place
of diverse cultural background, questions and feedback on inclusivity and
equality are crucial for understanding the student’s tenperanent. The feedback
anal ysi s suggests that students feel included. The teachers are hel pful and
available in tines of physical, enotional and academ c chal |l enges. The students
are satisfied with the teachers’ responses with queries, and teachers respect
and understands the students’ opinions, while notivating and inspiring them
The feedback anal ysis was conpiled and submitted to the Principal by I QAC
Points that need to be addressed and steps needed to be taken to better the

| earni ng experiences was brought forward at the staff neeting. The principa
urged that necessary actions may be taken to addressed the weaknesses and

advi sed that all heads of departnment may | ook into the matters nore diligently.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile




2.1.1 — Demand Ratio during the year

Number of Students Enrolled

Number of seats
Application received

Programme
available

Name of the

Programme

Specialization

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 351 Ni Il 30 Nill 30

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)
Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
30 Nill Ni Il Nill Nill Nill

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Title of the practice: Mentoring System Goal: (a) To provide more contact hours between teachers and students.
(b) To maintain proper academic and attendance record of students. (c) To minimise dropout rates among
students. (d) To identify slow learners and advanced learners. The context: The institute has followed the

suggestion made by the QAC cum CDO, Higher Technical education to introduce the mentoring system. The

institute felt the importance of integrating such a system into the college management system. It had promptly

and effectively put it into practice in the past two years. With a wide variation in the student population with

regard to educational and economic background, the system promises to provide a better understanding of
individual students and bring out their highest potential. It also appears to be the most effective method/weapon
for mitigating cases of dropout students. The Practice: The IQAC had taken the initiative to implement this
system. Every year the names of all students are collected and arranged according to their subject choice. Each
group is assigned a teacher/mentor who is responsible for collecting academic performance and class
attendance of individual students. The teacher/mentor is given necessary information regarding his/her mentees
and is expected to offer guidance and counseling as and when required. In isolated cases parents are called for
special meetings with the Principal at the suggestion of the mentor. Evidence of success: Though the system has
only been implemented in the last few years, significant improvement in the teacher student relationship can be
seen. The system has been useful in identifying slow learners and advanced learners. Based on the requirement

deduced through a careful examination of each mentor’s report, the institute organizes a remedial class on
different subjects within the syllabus for poor/slow learners. The remedial classes have become systematized

after the implementation of this system. NEEDBASED remedial classes have proved to be beneficial to the
students in particular and the entire college in general. There appears to be a lesser number of dropouts since
mentors can intervene before a student falls short of attendance or has been regularly abstaining from classes.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
351

30 1:12



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRIbE1xU0dqd3NYN09xM3VGT2I4cFE9PSIsInZhbHVlIjoiN3VObElTWFZ4c2ZkcGtrWGxONmxzcWFkU2RGeXVKd2dtSUhyb1hxREVWUEI3RDBnV1lUbms0R3dkbys3bWNyU1BLbVNoczdRTEFzOU9FVXdsZzFNcnc9PSIsIm1hYyI6IjRjNDhjNGFjZTg4ZTc5MTM2MmI0NTMzYjExZGQyZWJkOTk2OTA5ODdkZTliMjZkNDhlMWQxMzFlZWM4YTkxMzQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImFVc2gzNGFCWXd6NTNtZllnOUNiMXc9PSIsInZhbHVlIjoiOGFRVnhJWVkwcjh4Wnptc09YZVNUTHg0cElRRFdCS2F1ejFhdmJ4ekRzWEtucGViK2swcS85THZ2eEVGb3JPY3FwbEtCL2xNdXNqZ05PN0hyNW5pZEE9PSIsIm1hYyI6ImY1Mjg3NzMzZjhhODY0NGM3M2VmYWMwNzgzNTFmYzgxNzAyNDI5ODQxZDRkNTRiYmYzYmY4ZWUzNmNjODI4ZWUiLCJ0YWciOiIifQ==

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
36 30 6 0 4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Year of Award Name of full time teachers Designation
receiving awards from
state level, national level,
international level

Ni |l NI L Ni |l Ni |l
No file upl oaded.

2.5 — Evaluation Process and Reforms
2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!
Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The coll ege has taken efforts to inprove the performance of students by fram ng
significant reforns in Continuous Internal evaluation at the institute |evel.
Teachers evaluate a student in a course through their interaction throughout
the semester including one or nore (but not less than 3 including conpul sory
witten test/assignnents) of the foll owi ng mechanisns with their maximum
wei ght age out of 25 marks: witten tests, class presentations/sem nars, hone
assignnents, This essentially enables the teacher to get a positive feedback on
a student’s overall understandi ng and enhances the teaching-Iearning process.
The remaining 75 of the marks are awarded through the External Exam nation. To
i mprove students’ acadenic performance, the nmaxi mum wei ghtage of internal test
mar ks have been increased from 20-40 marks but the average percentage according
to university norns is nmaintained. Re-tests is conducted on a regular basis to
hel p slow | earners. The coll ege has nmade the opti mum use of the recently
install ed Students’ Database wherein all internal assessnents are entered and
stored. The departnents spearheaded by the Head of Departnents see to it that
each student’s nmark and attendance is judiciously recorded in the Database.
Renedi al neasures are taken by conducting tutorial classes to clarify doubts
and re-explaining the critical topics. Unit tests are conducted prior to
sessional exam nations. Topic w se question banks are provided. Students are
encouraged to solve previous years University Exam question papers. For Fina
Senmester student’s continuous internal evaluation like quiz and assignnments are
given. The institute regularly conducts sem nar. Poor perfornance due to
frequent absenteeismis dealt by sending snms to the parents of such students.
What sApp group for the exam section wherein all the notices related to the
exam nati on and academi cs can be circul ated and communi cated to all students.
These refornms have resulted in substantial inprovenent in student’s performance
t hrough conprehensi on of difficult topics, inproved tine nanagenent, enhanced
witing skills and individualized attention resulting in refining their



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxCdjg0UjdneTV5MDBaTnFaaS92Z2c9PSIsInZhbHVlIjoiMS9kcXZFQytDYzhyVGpHWkUvdXhwQklBMVdTWjc5V3RBM0dwYlNOZTBneVk4dWFEWk50cEQzTnJIOVNtQVNhRk8vL29nT2Z1dUlCL0xEb1M5RE9hU1E9PSIsIm1hYyI6ImIyODY1NTg2MzgxZjRmN2ZhNDQ1Y2NlZDE4N2NlNzE5YWM0OTI5NzgxNmM5MWRkMWU1ODFiMzJjM2U5ZWE1OWIiLCJ0YWciOiIifQ==

cognitive, psychonotor and affective domains of |earning. This has

significantly enhanced the pass percentage and academ c excel |l ence of students.

Apart fromtheir academ c performance students’ character formation, norals are
noni tored and defaulters are given special counseling.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Principal along with the Exam nation Conmittee prepared the Acadenic
Calendar in line with the cal endar of the University and the State cal endar in
view. Since the College is an affiliated College of the Mzoram University, the

Academ ¢ Cal endar prepared by the University for the Conduct of Exam nations
and other related matters are strictly adhered to by the Coll ege Dates for
Internal Exans (Theory and Practical) and various Internal Assessnent processes
are determ ned and incorporated within this Cal endar. The Academ c Cal endar are
prepared in advance, ahead of the Senester and are included in the Prospectus
distributed at the tinme of fresh adm ssion every year. It is also circul ated
anong every Departnents and teachers within the coll ege. The Academ c Cal endar
hi ghlights the dates for Internal Exans, External Exans, attendance and
i nternal continuous marks publication and tine of conplaints, and in addition
institutional programs such as Coll ege Wek, Students Union General Election,
etc. If, for any unknown or unforeseen circunstances the dates of sone
activities need to be changed, the Principal calls a neeting and decisions are
taken then and there. The decision of the Cormittee is binding. For the
identified slow | earners, Conpul sory Renedi al Cl asses were conducted for
departnent wi se at every day after the nornmal classes were over (3:30 p.m to
4:30p.m).

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://lawngtl ai col |l ege.in/page/ 108

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA BA Ni Il 99 30 30.3

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://1 awngtl ai col | ege. i n/ st orage/ docunent s/ 9E5PhD32z OVGChnOwWPpr X47q6KyvMlLu
nh3oczzTxi . pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

Nill 0 0 0 0



http://lawngtlaicollege.in/page/108
https://lawngtlaicollege.in/storage/documents/9E5PhD32zOVGhn9wPprX47q6KyvM1umh3oczzTxi.pdf
https://lawngtlaicollege.in/storage/documents/9E5PhD32zOVGhn9wPprX47q6KyvM1umh3oczzTxi.pdf

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Ni | Ni |
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

H story 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nill 0 0 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Soci ol ogy 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 Nill 0 0 0
No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)




Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 0 0 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 0 1 0
nar s/ Wor kshops
Present ed 1 0 0
papers

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Awar eness
Canpai gn on Drug
Abuse, H V/ Al DS Sex
Education at
Col | ege Canmpus

NSS

5

30

Awar eness
Canpaign on Fire
Prevention at
Pai t har

NSS

10

100

Organi zed
Cl eanliness Drive
at Col | ege canpus

NSS

20

251

Or gani zed
Cl eaning Pl antation
Site at Coll ege
Canpus

NSS

16

95

Conduct ed
C eanl i ness work at
Col | ege Canpus

NSS

21

271

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

Nill

Ni Il

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year




Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

NI L

Ni Il

Nill

Nill

Nill

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

Ni Il

Nill

Ni Il

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Title of the
linkage

Nature of linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

NI L Nill

NiTl Nill

Nill

NiTl

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill Nill Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
7.99 7.99
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added

Canpus Area Nill
Cl ass roons Nill
Laboratories Nill
Sem nar Halls Nill

O hers Newl y Added

O hers Newl y Added

O hers Newl y Added

O hers Newl y Added




No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 11337 454445 2011 13348 13348 467793

Books
Journal s 4 9720 0 0 4 9720

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

NI L NI L NI L Ni Il

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 31 11 0 0 0 4 5 0 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 31 11 0 0 0 4 5 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

0 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites

2.95 2.95 5. 03 5.03




4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

etc.

As Governnment Col | ege,
procedures and policies for
support facilities |aboratory,
The Coll ege foll ows UGC and RUSA gui del i nes/ procedures and policies as

CGover nnment Lawngt | ai

library,

required.

conputers,

Col | ege has no separate
mai ntai ning and utilizing physical,
sports conpl ex,

academ ¢ and
cl assroons

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support NI L Nill Nill
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal Post - Matric 330 2475000
Tri bal Schol arship
from Central
Gover nnent
b) I nternati onal NI L Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Language Lab

21/ 08/ 2017

18

Gover nnent
Lawngt | ai Col | ege

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
nstitution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill NI L 0 0 0 0

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance

redressal

0 0 0

5.2 — Student Progression




5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 NI L 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
Nill 0 NI L NI L NI L NI L
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Annual

di sci pl i nes)
St udent s’
21st
di fferent

Lawngt

Col | ege Week
2017 (Conpetition in
vari ous Sports

organi zed by
Uni on during

-25th August 2017 at

pl aces in
[ ai Town

Col | ege Level

351

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l ni | Nl Nl Nl Ni |l NI L
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

In Governnent Lawngtlai College, the Students’ Union is setup in the college
every year through an election in which the Principal is the President by
default. Various election officers |like Returning Oficer, Polling Oficers and
Counting Oficers are selected fromwi thin the teaching staff and a particul ar
date is fixed for it. The Vice President, the General Secretary, Secretary of
both the Qutdoor and I ndoor Sports, Magazine Editor, Literary and Debating




secretary and Social and Cultural Secretary are el ected anbngst the students.
The contestation for the post of Vice President and the CGeneral Secretary are
reserved for the final year students as per the norns of the Students’ Union.
Cl ass Representatives (CR) are selected fromeach classes to whomthe
responsibility of |ooking after the class affairs are given. The Students’
Uni on | ooks after the academ c needs and overall growh of the students.
Separate office had been given to the Students’ Union provided with a separate
budget to run their own affairs to take care of the student’s welfare. Various
activities like Fresher’s Social, College Wek, Parting Social, Student Body
Meeting, participation in MZU sports, etc., were organi zed by the Students’
Uni on. Bl ood Donation Canp is organized in collaboration with the NSS and
District Hospital Lawngtlai. Kayakal p Hnatlang at District Hospital Lawngtlai
is organi zed by the Students’ Union. In collaboration with the Students Wl fare
Commttee Legal Awareness canpai gn was organi zed on 15th Septenber 2017.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

30

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

The Alumi Association was fornmed on 17th Septenber 2007. The office Bearers
were President- F.C Kungpuia, Senior Vice-President- Thahluna Chinzah, Vice
Presi dent- T. Chal nghi ngluaia, CGeneral Secretary- B. Lal mana, Assistant Ceneral
Secretary-David H Zothanpui a, Finance Secretary- Vanl al hmangai hzual a,
Treasurer- C. Dinki ma.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization and Participative Managenent at Governnent Lawngtlai Coll ege
(2017-2018) During 2017-2018, Governnent Lawngtlai Coll ege enphasi zed
decentralization and participative managenent through two key practices:
Formation of Conmittees Involving Stakehol ders: The coll ege established vari ous
committees with menbers fromfaculty, non-teaching staff, students, parents,
and the community. For exanple, the Admi ssion Committee, |led by the Principal
over saw student adm ssions, from advertisenment to screening applications and
publishing nerit lists. The conmittee ensured transparency and collective
deci si on-maki ng, providing opportunities for stakeholders to gain |eadership
experi ence. RUSA Fund Managenent: The college formed a RUSA Conmittee to nmanage
funds for purchases, infrastructure, and activities. The Purchase Conmittee,

i nvol ving departnent heads, allocated funds based on departmental needs,
fostering responsibility and accountability. The Buil ding Conm ttee managed
renovati ons and new constructions in collaboration with approved agenci es,
ensuring efficient use of resources and broad stakehol der invol venent. These
practices pronoted transparency, shared decision-nmaking, and collective
responsibility in the institution's devel opnent.




6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

1) The institution follows the
curriculum prescribed by M zoram
Uni versity, which adheres to UGC
gui delines. 2) The curriculumis

revi sed periodically by the University.
3) The college collects feedback from
students on course design and offers
suggestions to the University through
respective departnents. 4) Severa
teaching faculties are involved in
curriculum design through their roles
in core conmttees |ike the Board of
Studi es and the School Board.

Teachi ng and Learni ng

1) Weak students and advanced

| earners are identified based on
students performances in the internal
eval uation. 2) A nentoring system was
mai ntai ned to hel p the acadenm ¢ and
psychol ogi cal needs of the students.

Exam nati on and Eval uati on

1) The Exam nati on Mderation Board
consi sts of 4 menbers and supervises
internal and university exam nations.

2) It ensures strict adherence to

exam nation rules and takes action

agai nst defaulters. 3) The Board
arranges seating to prevent cheating
and ensures fairness in exans. 4) End
Senmest er Examinations are eval uated by
the University, while Internal Exans
are managed by the Board.

Adm ssion of Students

1) An interview was held for
adm ssion to all the applicants for the
First Semester. Based on the
performance and the C ass 12 standard
mar ks admni ssi on was given to the
applicant on a nerit basis. 2) Specia
consi deration was given to PwD students
and economi cally weaker sections.

Human Resour ce Managenent

1) The Principal manages the teaching
faculty in coordination wth departnent
heads. 2) Inportant matters are
di scussed in general body neetings. 3)
The Principal and Vice Principal nanage
the non-teaching staff.

Research and Devel opnent

Research and Pronotion Committee
organi zed a workshop/ seminar to
pronote faculty nenbers in research
wor ks




6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

emi | .

st akehol der s.

1) CCTV cameras are put
| ocations on the coll ege canpus. 2)
Col | ege personnel
ot her col | eagues and st akehol ders usi ng
snmart phones and soci al

up at various

comruni cate with

apps such as

3) What sApp groups are useful

for communicating brief notices to
It also serves to raise
awar eness and ensure that the Coll eges

events run snoothly.

Pl anni ng and Devel opnent

The institution uses ICT to plan
Col | ege events and activities.
Institution uses personal
circulate vital

emails to

noti ces and reports.

Fi nance and Accounts

1) Al

financi al

statenents and

accounts are stored in the Institutions

system 2) Salary e-payment was used.
3) Paynents of fees to M zoram

Uni versity has been done through online

transacti ons.

Exam nati on

Submi ssi on of
mar ks t hrough MZU online portal.

i nt ernal

exam nation

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 R MCTA MCTA Govt. 2000
Lal t hanki na Lawngt | ai
Col | ege Branch
2017 J. Lalri nawmma MCTA MCTA Covt. 2000
Lawngt | ai
Col | ege Branch
2017 M C. MCTA MCTA Govt. 2000
Lal r okhuma Lawngt | ai
Col | ege Branch
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 Two Two 29 Nill



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZJN25FVGZCQU55V1Q3b2UxbC9BWWc9PSIsInZhbHVlIjoiMTQvcml2Y0xiS2YrNnl4SUJaRmxtYnpiaHl0bXYvZjRQeTQyc3BJakpGMnFiUFpFMTlSRExtN0N1NHVhdENxY0syMHlybVB5UjJDcFFoMlowZXZqcFE9PSIsIm1hYyI6ImQ1ODA5YTkwMmM0OTJhNWNkN2EzZWE3MjAyNzk2OWFhNmJiZWY5Y2NmNjkzZTcyZTI4YzNlMjViZjY5N2NhZTkiLCJ0YWciOiIifQ==

weeks weeks 04/ 11/ 2017 |15/ 11/ 2017
Faculty De |Faculty De
vel opnent | vel opnent
Programme | Progranme
in in
creative creative
Thi nki ng Thi nki ng
and and
Motivation |Motivation
2017 Trai ni ng Trai ni ng 30 4
on Schol ar on 20/ 09/ 2017 |20/ 09/ 2017
ship Nat i ona
State
Portal for
Applying S
chol arshi p
under
M nistry
of Tri bal
Affairs
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

Resear ch 1 19/ 03/ 2018 24/ 03/ 2018 5
Met hodol ogy

Ref r esher 1 27/ 02/ 2018 19/ 03/ 2018 22
Cour se on
Teacher
Educati on

Orientation 1 30/ 08/ 2017 01/ 09/ 2017 3
on Mcro
Teachi ng for
Capacity
Devel opnent of
Col | ege
Teachers

Speci al 1 21/ 11/ 2017 11/ 12/ 2017 21
W nt er Schoo
equi valent to
One Orientation
| Refr esher
Cour se

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

0 0 0 0



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBwRTQvSy9VcExTZlkvT3BiZFR3R2c9PSIsInZhbHVlIjoiVUpyOHZSYldMbjVBN0JKTTlIdjRKOFZ2MXJXclljSW5rVk9QWDhSRStTeGYwRDhHa2poNW42eFV1bkw4cVdMaitwUlJpNEtBT2hxcmhSeDZhQ0laeE9zWERzMWlTVnlDWVNsTDdPVG5vNmc3MmRnVit3T2lNRTN6RmhoazdQSTJpQVkwdHJ3RitJTk5iUUVyOGE0aGtnPT0iLCJtYWMiOiJjZTYwNTNjOTE0NjU4YzZiYWNhYjBkNDg3ODQ4MzY1NzdhNTg5ZDI4OWJlNDRjOTRlODI5NmU1M2JkNWNkMzY0IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik5uNzB2UmpROVVSVFNCREdBSGF4TVE9PSIsInZhbHVlIjoiNGJBOW5zL1dSODF5UVZwZnZBMklvby9vSWlsSHpadkk3OElZbCtoVXJOdnNjMkZXeVliZHl0QUF4dFNDcldMRUhjME1VeTd4NnNuYjdMQXFmS08wVUY2aE4vR05RV1hoNC9LRW8xanp6ZHM9IiwibWFjIjoiNDc4NDNmNzg2MzNlYmM0N2Q5MDgyYWM4Nzk2YTZlMTNlY2FkMDc3M2RmNjMzNzQ3NzQ4NzE4YzFiMTkxMTNmNCIsInRhZyI6IiJ9

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

The Staff welfare
Associ ation is an active
body that cares for the
wel fare of both teaching
and non teaching staff.

It has a | oan system
running fromthe nonthly

The Nont eachi ng staff
get equal benefit of the
Staff Welfare
Associ ation. The Loan
Borrow ng schene of the
association i s nost
benefitted by the

The Principal in
consultation with the
Students Wl fare
Conmittee sel ect
financially weaker
students for free Coll ege
Admi ssion and filling up

contribution of its of external exani nation
nmenbers. The wel fare

acknow edges and t akes

tinmely action for its
menbers in tinme of

si ckness and ber eavenent

Nont eachi ng staff

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The coll ege receives support fromthe state governnent, UGC, RUSA, and ot her
sources. It also collects funds through fees (exam nation, university
affiliation, student funds, etc.). Fees collected in the college and renitted
to the governnent and affiliated universities are renitted yearly as specified
by the governnent and institution. Students fees, such as sports and nagazi ne
fees, are adm nistered by the Students Union, and the expenditures spent are
internally audited by teachers designated for the purpose during the handover
of duty to succeeding | eaders. Governnent funds received fromthe governnent
are periodically audited by designated governnment authorities. Other grants and
funds obtained from UGC, RUSA, and Research Grand are audited by a |licensed
Charter Accountant, and a Utilisation certificate is presented to the
appropriate fundi ng agency.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No NI L No NI L
Admi ni strative No NI L No NI L

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1) The Col |l ege Conducted a neeting of the Parent-Teacher Committee. 2)
Academi cal ly weak students were identified and their parents were informed to
provi de appropriate support. 3) A Parent-Teacher neeting was organi zed by each




|Depart nent .

6.5.3 — Development programmes for support staff (at least three)

1) The Staff Welfare Association convened a Ceneral
The Staff Welfare Conmittee Chairman | eader
t hene of ethical

Body Meeting every year.
delivered notivational talks on the
work culture which were focused on the Support Staff. 2. The
Principal regularly conduct special neetings for the teaching and non-teaching
staff. 3. A training progranmre/ workshop for capacity building was organi zed in
which all the teaching and Non-teaching staff are obligated to participate.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The College took the initiative to offer a conprehensive educati onal
environment in which students may obtain a high-quality education. In order to
fulfil this purpose, two new classroomfacilities were built (financed by the
M ni stry of DoNER), one of which served as a conference hall and the other as a
classroom A new Administrative Building was al so conpleted in 2018 (financed

by RUSA), and a Whnens Hostel was built in 2013 (supported by MDONER). Apart
fromthese initiatives, a new College auditoriumis under construction which
was financed by PMIVKY.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 Exam 23/ 08/ 2017 23/ 08/ 2017 23/ 08/ 2017 30
Resul t
Anal ysi s
Meet i ng
2017 Legal 15/ 09/ 2017 15/ 09/ 2017 15/ 09/ 2017 336
Awar eness
Canpai gn
2017 St udent s 03/ 07/ 2017 03/ 07/ 2017 02/ 06/ 2018 351
Per f or mance
Record
2018 Consuner 15/ 03/ 2018 15/ 03/ 2018 15/ 03/ 2018 338
Awar eness
Canpai gn

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkxQQzROKzFOa0FpeHJBSi91dk0xRnc9PSIsInZhbHVlIjoiVlFuUGNocDZVd3Z1d3VLbDQ5bW9XNnBGSDRpVFVIYm1EbFg0NHhqejc0cHlWcjdUMC9SZnVrR01yUjhPRFphMlMyTVhSb0k0RzE4VnNLL05OK2wxbEhlc2FTWDZUZG85WndmVHp6SzR6Q3NtS0JCV2l6RmVERisxV2NFUVRSZHYiLCJtYWMiOiJlMDRmZWJjYTRmNzE4NGQ0MzlkYjhkYjQyNzM0NGNiZmFiNGNmNjExOTk2MDFmYWNiNWUyNTk2MjA0ODI0Y2I2IiwidGFnIjoiIn0=

One day 14/ 03/ 2018 14/ 03/ 2018 109 134
Sem nar on
“Cender
Sensi ti zation:
Chal I engi ng
St er eot ypes”

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Not Appl i cabl e

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Ni |l No Nl

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 Nill Nill Nill Nill Nill Nill Nill

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

NI L Nill Ni |

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

NI L Ni | Ni | Ni |

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Al faculty and students are constantly encouraged to be judicious in their
use of electricity to save energy. 2. Rainwater is harvested in water tanks and
barrels to supply the needs of the college. 3. The college takes initiatives to
manage waste in a nmanner that is not harnful to the ecology. 4. Locally found
plants and trees are planted annually to enrich the flora and fauna of the
campus. 5. Cleanliness drives are regularly organi sed under the | eadership of
NSS Unit and Eco C ub.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. i) MENTORI NG AND GUIDANCE ii) The college ains to nentor and gui de each
student individually so as to have a better understanding of their strengths
and weaknesses. iii) Since tine constraint does not permt teachers to guide

each student individually during classroomlectures, the need to conduct
i ndi vi dual nentoring and gui dance outside the classroomis perceived and hence,
the college decided to carry out this programme. iv) Under this progranme, all




students are nonitored by their assigned teachers individually irrespective of
their caste, ethnicity and cultural background. The teachers help their nentees
identify the challenges they face both in their personal and academc |ives and
t he possible solutions that could help themexcel in all walks of life. v) The
success of this practice has to be nmeasured both in qualitative and
quantitative terns. It has been discerned that students perform better when
t hey have teacher-nmentors as a part of their support system This practice has
al so narrowed the gap between teachers and students in the institution. vi) A
slight problemthat has been encountered in the inplenmentation of this practice
is that some students remain reserved and not fully open to share some of their
financial and personal challenges, making it difficult for teachers to provide
assistance to them 2. i) STUDENTS FEEDBACK ii) Students Feedback is introduced
so that students may provide necessary and critical feedback with regards to
adm ni strative nmanagenent, curricul ar aspects, classroomlectures, etc. to help
the administrative heads identify areas for inprovenent. iii) It has been
noticed that without the active participation of students through feedback
forns, there is a dearth of communi cati on and expression of the areas in which
the college can maintain a higher standard of adm nistration and transm ssion
of know edge through lectures. iv) Under this practice, students are
individually provided with a feedback formthrough which they rate various
aspects of the institution. The different criteria include: A Adm nistrative
Managenent, B) Curricul ar Aspects, C) Teaching Learning, D) Mentoring Guidance
E) Cd assroom Managenent. Students are encouraged to provide their ratings
fairly without fear of consequences and al so w thout biases. v) The feedback
fromthe students proved to be invaluable as it hel ped the adnm nistrative staff
as well as the teaching staff identify areas for inprovement. It also
facilitated a better and nore efficient work environnent. vi) Through this
Students’ Feedback form it was perceived that the study nmaterials and books
available in the library were not sufficient for the students. However, due to
| ack of funds, it was not possible to provide nore naterials.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

I NSTI TUTI ONAL DI STI NCTI VENESS: MJULTI CULTURALI SM Govt. Lawngtlai College is
situated in Lawngtlai District, the tri-junction of India, Myanmar and
Bangl adesh in the state of M zoram The geographical |ocation of the college
makes it conveniently accessible by students fromdifferent comunities |ike
Lai, Chakma, Bru, Mara, Tongchangya, Pang, Bawm etc., creating a multicultura
environnment in the college. This nulticulturalismsets the college apart and
makes it distinctive. This unique and distinctive feature is recognised and
cel ebrated by both students and staff in the college. To create a hospitable
envi ronment for students and teachers fromall conmunities, the college
mai ntains that no barriers be presented or created for any nenber of any
community when it cones to asserting their ethnic identities and practising
their traditional and cultural practices. They coll ege spares no efforts to
under stand and exami ne any challenge that may be encountered by individuals
with regards to ethnic, religious or linguistic differences. If such challenges
are encountered, the college identifies neasures to respond to themin a way
that is inclusive and equitable. It has been recogni zed that exposure to
different cultures, |anguages and dialects, religions, traditional val ues and
lifestyles facilitate the nmental, academ c and spiritual growth of al
i ndi vidual s that belong to the coll ege community. Therefore, the college highly
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encourages the fostering of close rel ationshi ps anong students of different
communities, to pronote appreciation of different cultures. Students have been
encouraged to perform and present song and dance itens specific to their
cul tural backgrounds in college functions and activities to pronote an
enpat hetic and curious approach towards different cultures. To hel p students
develop pride in their ethnic identities, they are constantly rem nded of the
val ues of protecting and preserving their cultural and traditional past, and
the inportance of retaining the traditional practices that are still applicable
and rel evant today.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

1. To take necessary steps for increase in enrol nent of students. 2. To organise
Sem nar s/ Wrkshops in State | evel, National [evel and International level. 3. To
establish nore relevant cells and commttees for the snmooth functioning of the
Institution. 4. Infrastructure devel opnent such as cl assroons, sem nar hall
urinals, volleyball court, etc. 5. To encourage faculty to actively engage in
research activities and presentation of research papers in sem nars/workshops. 6.
To notivate office staff to undertake relevant trainings to inprove their tine
managenent and efficiency. 7. To consune |ess electricity and harvest nore
rai nwater to save up on natural resources. 8. To take initiatives that wll
assi st students to have nore exposure to different situations. 9. To pronote
active engagenent with the local community so as to foster a close rel ationship
with local NGOs, civil society, etc.
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