SN e
= (o, anmum i

Yearly Status Report - 2016-2017

Part A
Data of the Institution
1. Name of the Institution GOVERNMENT LAWNGTLAI COLLEGE
Name of the head of the Institution T. THANGTHUANA
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 03835232303
Mobile no. 9436148238
Registered Email | awngt | ai col | ege@ahoo. in
Alternate Email col | egel awngt | ai @mail . com
Address Col | ege Veng, Lawngtl ai
City/Town Lawngt | ai
State/UT M zoram
Pincode 796891

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

LALRAMVAW A KHAWLHRI NG

Phone no/Alternate Phone no.

03835232303

Mobile no.

9862742937

Registered Email

dancul 25@mai | . com

Alternate Email

col | egel awngt | ai @mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://lawngtl ai coll ege.in/page/ 118

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://lawngtl ai col |l ege. i n/ st orage/ doc
unent s/ veKIWIRk G54 Q7 Kw3bVoexLobwr JBkLy3

SelLr Kr 8j . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2.08 2008 16- Sep- 2008 16- Sep- 2013
6. Date of Establishment of IQAC 01- May- 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa



https://lawngtlaicollege.in/page/118
https://lawngtlaicollege.in/storage/documents/v6KJwJRkG64Q7Kw3bVoexLobwrJBkLy3SeLrKr8j.pdf
https://lawngtlaicollege.in/storage/documents/v6KJwJRkG64Q7Kw3bVoexLobwrJBkLy3SeLrKr8j.pdf
https://lawngtlaicollege.in/storage/documents/v6KJwJRkG64Q7Kw3bVoexLobwrJBkLy3SeLrKr8j.pdf

d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report No Files Upl oaded !'!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

No Data Entered/ Not Applicable!!!

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

No Data Entered/ Not Applicable!!!

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No
“body(s) visited IQAC or interacted with it to



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlU1WTJhQ0FrOEhHY0xGTnlVK1N6NWc9PSIsInZhbHVlIjoiak16ZXY1OXJwUi9LL1F6WTJmYVo1NU9VNXVRejgyMWM3eTA0M1c3d0JaaytPeSsxcjNNTFFyZEJORTBsNWpKeGV1cTZ3eTIvMHpVVWx2ejkyZk1NcEFaOWc3T1R3QXA3QXdLUmlxeVdQQ0k9IiwibWFjIjoiZWMxM2M1NTliNDQ1M2ZmOGI5MTVhOTFkNmE4MDU3Y2I0OTc4Zjk3MGJiNjkwY2QxOWJhYjY4MWI3Zjg5YTE2OSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlVBUkVNQllrK0dKUlhUR3lINyt1cXc9PSIsInZhbHVlIjoiRXZEOVFsRGwwM0JMWmZVdWFBZlZ6Tk1QMURuaWRzTWZESzE0cm80ZXFVODBJeHIvQjJBVGRzbzlTTGtGQkpIeE04QUlaQjIrL1FaaHJwZFF5UEpHaHczdS8vbnRJNWRmRzF4dVdMNVZEbnM9IiwibWFjIjoiNmVlYTZjZDdhN2Q3MDI1YTg3YTRjM2ZmMjRkYTdmZTQ2MmRmMjA1NjdlNzQyYmQ4NzliYWFlNTZlZTk5YWQ0NCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZqMGZZTGczaFJ4Q05vNDBaMjkzZmc9PSIsInZhbHVlIjoiU056MDVZekNYYnhlZkhtV1Z6aGc4cDVzalZBb3M1THdYbnVyOVVHUTNjdXpaaVBBbkU2QkZqUk9IejluNVNNcXYxM3FSVWx5MUVHVVAwZE5FYVE4Nnc9PSIsIm1hYyI6IjY5YjAxMjMzOGUyOTA3MjlhNjVjOTVlMWQzYTFkMmVkZjBkZDFhNTlkYTE4NzRhMzcxMDIyNzBkYWI5OGM1YTgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkQ4MUtybklJempaU1RxVk1NS2YwNEE9PSIsInZhbHVlIjoiOXpqVGduZGNOVHdGak40ZC9DT1ZFeVUzQ3Zpb3lEUmxjaXlxMmdBQ3ZLQlVLSWZZRnl2RjFQNVcrdGszNzhxR2dzZGl2R21ESUo5TEdNL0NOMG54eHc9PSIsIm1hYyI6ImI5YzFhZDk4MzI4Y2NlNjlhODFmNzMyN2U5YTA3MWU5ZWFkMTAzNzg5YmQyOTdkZWVhYmFlZDhmMjg2NGIwNjEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImFjUVRVOUtCdkxxa25FUVV4Smcrcnc9PSIsInZhbHVlIjoiV3dVSnpMd3JyaHNVM1huUG9FUm9tNlluM0g4QXJjWGVUVm1DeUx0WXNUSzhrTFgrbEtUdVlybytDRnlwbnQ3L1dRaDhNMUtMRmVhWm0wdDNaUWRCR0E9PSIsIm1hYyI6ImIyNTJkYTc1NjVlYzZhNDhlODQ1ZDJlZDExZmJiNDIzNmRiODQ2MzI3ZjMxYzk2OThkMTcyMDI3ZDczNDcxNGIiLCJ0YWciOiIifQ==

" assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2016
Date of Submission 03- Feb- 2016
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Choice Based Credit Systemwas notified to be inplemented to al
affiliating colleges under M zoram University from 2016-2017 academ c session
Qur college, being one of affiliated colleges, inplenmented and foll owed the new
syl l abus and Credit systemfor its curriculum planning and inplenentation. The
academ c cal endar 2016-2017 fornul ated by M zoram University was adopted by the

Institution. The acadeni c cal endar for the college was prepared by the
exam nation commttee in line with the cal endar prepared by M zoram University.
The cal endar prepared by the college was distributed in hard copies to all the

faculty menbers and notified to the students in the coll ege notice board.
Curriculumis admnistered by the departnment through the college tine-table.
Teachers are expected to conduct class-room di scussion and di ssenm nate teaching
materials. As the CBCS is newy introduced, sone of the teachers attended and
participated in workshops and seninar to understand the concept of the new
syl l abus and assessnment system The teachers made it a point to disseninate
their know edge on the CBCS and inpart an understanding of the new systemin
the class |ectures too. Internal Exam nations and class test are conducted as
per academi c cal endar, and assignments handed out to assess the academ c
performance of the students. Hone assignnents and class tests are conducted
frequently apart fromthe nandatory requirenments to assess the creative witing
and academ c performance of the students. Renedi al classes and ni ght hostel was
conducted for the academ cally weaker students with a detailed duty routine for
teachers prepared. Students — teachers feedback survey was utilized to help
determ ne areas for inprovenent in the teachings and curriculumdelivery of
teachers. History departnent students toured places of Mzo historica
i mportance to enrich curricul um understandi ng.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction




BA Engl i sh 01/ 07/ 2016
BA M zo 01/ 07/ 2016
BA Hi story 01/ 07/ 2016
BA Political Science 01/ 07/ 2016
BA Educati on 01/ 07/ 2016
BA Economi cs 01/ 07/ 2016
BA Soci ol ogy 01/ 07/ 2016
BA Geogr aphy 01/ 07/ 2016
BA Public Adm nistration 01/ 07/ 2016
No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BA Engl i sh 01/ 07/ 2016

Nl M zo 01/ 07/ 2016

Ni |l H story 01/ 07/ 2016

Nl Political Science 01/ 07/ 2016

Nill Educati on 01/ 07/ 2016

Nill Soci ol ogy 01/ 07/ 2016

Ni I Ceogr aphy 01/ 07/ 2016

Nil I Public Administration 01/ 07/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 0 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

0

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

Study Tour to Pl aces of
M zo Historical
| nportance

17

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes




Teachers Nill

Employers Nill
Alumni Nill
Parents Nill

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The students feedback formwas prepared by | QAC with questions ranging fromthe
adm ni strative performance of the teacher, curriculumknow edge and delivery of
subj ect content, use of ICT and teaching aid, nmentoring and gui dance,

hel pf ul ness and resourceful ness of the teacher. The questions are then divided
into different sub-topics which hel p understand the shortcoming that need to be
tackl ed and steps undertaken for inprovenent. The students’ feedback suggest
satisfaction with the teachers’ punctuality, regularity, conpletion of
syl | abus, and arrangenent of substitution in tinmes of absences. The feedback
anal ysi s suggests a good percentage of students satisfied with the curricul um
know edge of the teachers and their delivery of content. The feedback suggests
that teachers encourage interactions and di scussions. The communi cation skills
of a few teachers are wanting and i nadequate. Use of teaching aid |ike

bl ackboard is excellent while use of ICT and creative teaching nethod coul d be
i ncreased. Assessnment and gradi ngs are consi dered excellent. The coll ege being
a place of diverse cultural background, questions and feedback on inclusivity
and equality one crucial for understanding the student’s tenperanent. The
feedback anal ysis suggests that students feel included. The teachers are

hel pful and available in tinmes of physical, enptional and academ c chal | enges.
The students are satisfied with the teachers’ responses with queries, and
teachers respect and understands the students’ opinions, while notivating and
inspiring them The feedback anal ysis was conpiled and subnitted to the
Principal by IQAC. Points that need to be addressed and steps needed to be
taken to better the | earning experiences was brought forward at the staff
nmeeting. The Principal urged that necessary actions may be taken to addressed

t he weaknesses and advi sed that all heads of departnment may | ook into the
matters nore diligently.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 400 Ni I 30 Ni Il 30




2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)
Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)

No Data Entered/ Not Applicable !!!

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Title of the practice: Mentoring System Goal: (a) To provide more contact hours between teachers and students.
(b) To maintain proper academic and attendance record of students. (c) To minimise dropout rates among
students. (d) To identify slow learners and advanced learners. The context: The institute has followed the

suggestion made by the QAC cum CDO, Higher Technical education to introduce the mentoring system. The

institute felt the importance of integrating such a system into the college management system. It had promptly
and effectively put it into practice in the past two years. With a wide variation in the student population with
regard to educational and economic background, the system promises to provide a better understanding of
individual students and bring out their highest potential. It also appears to be the most effective method/weapon
for mitigating cases of dropout students. The Practice: The IQAC had taken the initiative to implement this
system. Every year the names of all students are collected and arranged according to their subject choice. Each
group is assigned a teacher/mentor who is responsible for collecting academic performance and class
attendance of individual students. The teacher/mentor is given necessary information regarding his/her mentees
and is expected to offer guidance and counseling as and when required. In isolated cases parents are called for
special meetings with the Principal at the suggestion of the mentor. Evidence of success: Though the system has
only been implemented in the last few years, significant improvement in the teacher student relationship can be
seen. The system has been useful in identifying slow learners and advanced learners. Based on the requirement
deduced through a careful examination of each mentor’s report, the institute organizes a remedial class on
different subjects within the syllabus for poor/slow learners. The remedial classes have become systematized
after the implementation of this system. NEEDBASED remedial classes have proved to be beneficial to the
students in particular and the entire college in general. There appears to be a lesser number of dropouts since
mentors can intervene before a student falls short of attendance or has been regularly abstaining from classes.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
400 30 1:13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

Vacant positions

Positions filled during

No. of faculty with

No. of sanctioned |No. of filled positions
positions the current year Ph.D
36 30 6 0 4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )
Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill Ni | Nill Nill

No file upl oaded.

2.5 — Evaluation Pro

cess and Reforms




2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA B.A Nill Nill Nill

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Mechani sm of internal assessment is transparent and robust in terms of
frequency and node Response. Govt. Lawngtlai college conducts two Continuous
Internal Assessment, appropriately ternmed, Continuous Internal Assessnment (ClA)
every senester in a witten format followi ng the University question pattern
and a third Continuous Assessnent process through Sem nar/Presentation or
Assignnment. The dates for these Internal Assessnents are notified in the
Academ ¢ Cal endar at the start of every senester. Internal Assessnents are
internally managed by Departnents for Core papers.. The Internal Exam schedul es
are al so designed by the Examination Conmttee. The questions format of the
first and second internal assessnment are based on the University exam nation
format in order to famliarize students on the question pattern of the
Uni versity. Departnents are given the liberty to choose the format of the third
internal assessnment either in the formof a class seminar, an interview, a
project or an assignment. Internal Exam questions and marks are submitted to
t he Exam nation Board by each departnent and then after the office had
mul tiplied the question papers, they are then collected by every depart nent
along with the required nunber of answer sheets. Exam Routine is prepared by
the Examination Committee. The Routine for the Internal Assessnents is
circulated to all the departments and is al so posted on Notice Boards.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Principal along with the Exami nation Conmittee prepared the Acadenic
Calendar in line with the calendar of the University and the State cal endar in
view. Since the College is an affiliated College of the Mzoram University, the

Academ ¢ Cal endar prepared by the University for the Conduct of Exam nations
and other related matters are strictly adhered to by the Coll ege Dates for
Internal Exans (Theory and Practical) and various Internal Assessment processes
are determ ned and incorporated within this Cal endar. The Academ c Cal endar are
prepared in advance, ahead of the Senester and are included in the Prospectus
distributed at the time of fresh adm ssion every year. It is also circul ated
anong every Departnents and teachers within the coll ege. The Academ c Cal endar
hi ghlights the dates for Internal Exans, External Exans, attendance and
i nternal continuous marks publication and tine of conplaints, and in addition
institutional programs such as Coll ege Wek, Students Union General Election,
etc. If, for any unknown or unforeseen circunstances the dates of sone
activities need to be changed, the Principal calls a neeting and deci sions are
taken then and there. The decision of the Cormmittee is binding. For the
identified slow | earners, Conpul sory Renedial C asses were conducted for
departnent wi se at every day after the nornmal classes were over (3:30 p.m to
4:30p.m).

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)




https://lawngtl ai col |l ege. i n/ page/ 108

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://1 awngtl ai col | ege. i n/ storage/ docunent s/ i f dTBUSFChEY5P2UYOvDcOKpl Wb S8
bpl kpDxyR9. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 0 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | Nill Nill Nill Nill

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L Nill Nill Nl Nill Nil |

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded



https://lawngtlaicollege.in/page/108
https://lawngtlaicollege.in/storage/documents/ifdTBuSFQhEY5P2UY0vDc0KpLWMpS8bplkpDxyR9.pdf
https://lawngtlaicollege.in/storage/documents/ifdTBuSFQhEY5P2UY0vDc0KpLWMpS8bplkpDxyR9.pdf

NI L Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill NI L 0 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

NI L 0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L 0 0 Nill Ni Il Nl Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Nill Nill Nill Ni Il Ni Il Nill
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi Ni |l 3 Nill Nill
nar s/ Wor kshops
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Number of students
participated in such

Number of teachers
participated in such

Title of the activities Organising unit/agency/

collaborating agency

activities activities
Awar eness NSS 5 30
Canpai gn on Drug
Abuse, HI V/ Al DS Sex
Educati on at
Col | ege Campus
Awar eness NSS 17 110

Canpaign on Fire
Prevention at




Thi ngkah

Or gani zed
Cl eanliness Drive
at Col | ege canpus

NSS

20

270

Awar eness
Canpai gn on Cabl es
Transaction in
Col | aboration with
NYK and SBI at
Lawngt | ai

NSS

26

235

Awar eness
programe on Fire
Prevention at
Lawngt | ai Col | ege

NSS

14

200

Cl eanl i ness
soci al work was
hel d at Coll ege

Canpus

NSS

26

280

Organi zed
Awar eness Canpai gn
on Anti- Malaria at
Col | ege Campus

NSS

14

190

Organi zed
Cl eaning Plantation
Site at Coll ege
Canpus

NSS

12

205

Conduct ed
C eanl i ness work at
Col | ege Campus

NSS

25

295

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

Nill

Nill

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

NI L

Nill

Nill

Nill

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

Nill

Nill

Nill

No file upl oaded.




3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the Duration From Duration To

linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage Participant

NI L Nill Ni |l Nill Nill Ni |l

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill Nill Nill

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

44, 33

44, 33

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting

Semi nar Halls Exi sting

Laboratori es Exi sting
O hers Newl y Added
O hers Newl y Added
O hers Newl y Added
O hers Newl y Added
O hers Newl y Added
O hers Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.1 2016

4.2.2 — Library Services




Library Existing Newly Added Total

Service Type
Text 9946 113110 1391 341345 11337 454455

Books

Journal s 4 9720 0 0 4 9720

Li brary 1 5000 0 0 1 5000
Aut omat i on

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L N N
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 20 0 0 0 0 4 5 0 0
g
Added 0 11 0 0 0 0 0 0 0
Tot al 20 11 0 0 0 4 5 0 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
0 MBPS/ &BPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

4.48 4.48 38.15 38.15

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

As Governnent Col | ege, Government Lawngtlai Coll ege has no separate
procedures and policies for maintaining and utilizing physical, academ c and
support facilities laboratory, library, sports conplex, computers, classroons
etc. The College follows UGC and RUSA gui deli nes/ procedures and policies as




required.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support NI L Nill Nill
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal Post - Matric 370 2775000
Tri bal Schol arship
from Central
Gover nnent
b) I nt ernati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

NI L

Ni Il

Ni |l

Ni |l

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill NI L Nill Nl Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated
NI L Nill Nill Nill Nill
No file upl oaded.




5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2016 0 Nill Nill Nill Nill
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Nill

0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Annual Col | ege Week
2016 (Conpetition in
various Sports
di sci pli nes) organi zed by
St udents’ Uni on during
22nd — 26th August 2016
at different places in
Lawngt | ai Town

Col | ege Level

400

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NI L Nill Ni Tl Ni Tl Nill Nill
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

In Governnent Lawngtlai College, the Students’ Union is setup in the college
every year through an election in which the Principal is the President by
default. Various election officers Ilike Returning Oficer, Polling Oficers and
Counting Oficers are selected fromwi thin the teaching staff and a particul ar
date is fixed for it. The Vice President, the General Secretary, Secretary of
both the Qutdoor and I ndoor Sports, Magazine Editor, Literary and Debating
secretary and Social and Cultural Secretary are el ected anpbngst the students.
The contestation for the post of Vice President and the General Secretary are
reserved for the final year students as per the norns of the Students’ Union.
Cl ass Representatives (CR) are selected fromeach classes to whomthe
responsibility of looking after the class affairs are given. Separate office
had been given to the Students’ Union provided with a separate budget to run
their own affairs to take care of the student’s welfare. Various activities
Iike Fresher’s Social, College Wek, Parting Social, Student Body Meeti ng,
participation in MZU sports, etc., were all organized by the Students’ Union.
The Students’ Union | ooks after the academ c needs and overall growth of the




st udents.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

20

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

The Alumi Association was fornmed on 17th Septenber 2007. The office Bearers
wer e President-Thahl una Chinzah, Senior Vice-President- T. Chal nghingluai a,
Vi ce President-F.C Kungpui a, General Secretary-C. D nkima, Assistant General
Secretary-David H Zothanpui a, Finance Secretary- Vanl al hmangai hzual a,
Treasurer-B. Lal mana.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Two Practices of Decentralization and Participative Managenent at Gover nment
Lawngtl ai Col |l ege (2016-2017) 1. Admi ssion Conmittee and Transparent Admi ssion
Process: The Admission Committee, led by the Principal, includes faculty and
adm ni strative staff who manage the entire adm ssion process. They col | aborate
to devise policies, advertise admi ssion details, and oversee a transparent
process of student selection. A Help Desk is set up on canpus to assi st
students and parents with queries. The screening of applications and the
publication of nmerit lists are conducted with fairness and transparency,
ensuring inclusivity and equal opportunity for all applicants. This
partici patory approach ensures decisions are made col | ectively, enhancing
checks and bal ances. 2. RUSA Committee and Fund Managenent: The RUSA (Rashtriya
Uchchat ar Shi ksha Abhi yan) Committee nanages devel opnment funds through
decentral i zed deci si on-maki ng. Sub-committees |ike the Purchase Conmittee and
Bui |l ding Committee invol ve departnent heads and faculty in identifying needs
for resources and infrastructure. The Purchase Comrittee ensures equitable
al l ocation of funds for books, equipnent, and ot her resources. The Buil ding
Committee oversees construction and renovation, ensuring all decisions are
col l aboratively nmade. The RUSA Commi ttee al so organi zes activities under equity
initiatives, pronoting inclusive participation fromall stakeholders in
pl anni ng and executi on.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent 1) The departnment subnitted
suggestions to the concerned MZU for




curriculumenrichnent. 2) Teachers are
directly involved in the syllabus

review commttee of the MZU. Teachers
are nenber of the concerned BoS, MZU.

Teachi ng and Learni ng

1) Weak students and advanced
| earners are identified based on
students performances in the internal
evaluation. 2) A nentoring system was
mai ntai ned to hel p the academ c and
psychol ogi cal needs of the students.

Exam nati on and Eval uati on

1) The present MZU met hodol ogy of
i nternal evaluation consists only of
Internal test, Attendance and Hone
Assignment. 2) A notivational and
briefing session in connection with the
semester Exami nation is organised
before the conmmencenent of every end
senmesters exam nati ons

Adm ssion of Students

1) An interview was held for
adm ssion to all the applicants for the
First Semester. Based on the

performance and the Cass 12 standard
mar ks admni ssi on was given to the

applicant on a nerit basis. 2) Specia

consi deration was given to PwD students

and economically weaker sections.

Human Resour ce Managenent

1) The faculty and staff are
notivated to attend the

prof essi onal / facul ty devel opnent

training the faculty nenbers are
notivated to participate in sem nars,
wor kshops, synposiuns etc. 3) Support
and help were provided to the faculty
and staff to attend pre-professional

devel opnment training

Research and Devel opnent

Research and Pronotion Conmmittee
organi zed a workshop/ semnar to
pronote faculty nenbers in research
wor Kks.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

1) The Institution has an internet
connection with a bandw dth speed of
100 MBPS. 2) The coll ege has CCTV
installed at various |ocations. 3)
Col | ege staff uses smartphones and
soci al networking sites and
applications to conmuni cate. 4)
Facebook and What sApp groups are
created to dissem nate notices and
events of the Coll ege.

Pl anni ng and Devel opnent

The Institution uses ICT in the
process of planning Coll ege events and
activities. Institution uses personal




emai | s through which inportant notices
and reports are circul ated

Fi nance and Accounts

1) All

fi nanci al

statenents and

accounts are stored in the Institutions

system 2) Salary e-paynment was used.
3) Paynents of fees to M zoram

Uni versity has been done through online

transacti ons.

Exam nati on

Submi ssi on of
mar ks t hrough MZU online portal.

i nt er nal

exam nati on

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2016 R. MCTA MCTA Govt . 2000
Lal t hanki ma Lawngt | ai
Col | ege Branch
2016 J. Lal ri nawma MCTA MCTA Govt. 2000
Lawngt | ai
Col | ege Branch
2016 Joseph MCTA MCTA Govt . 2000
Lal mal sawna Lawngt | ai
Col I ege Branch
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

equi val ent to
One Orientation
| Ref r esher
Cour se

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Speci al 1 07/ 06/ 2016 27/ 06/ 2016 21
Sumrer School



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlMzL1kvMGJ2bnd3N1prNGVOM21pM0E9PSIsInZhbHVlIjoiWDVjL3ZyUHZpUUNlb1Zna1RlbmRwZmJrV2E4dVBkSFVnT1hYN3ovQUdUdFZYV1R6Qk1LaExsZkxBWkh0V0t1UGI4MzFwMU5TU3duWVhMSlBSSk5zQVE9PSIsIm1hYyI6IjAzNjRiYmFkMmE2ZjAyYWZmNDNlMTUwZGJkOTdkYTdmZGY5MjNmYzk2NDJkNjYyZDI2NzNkOWU3OTE5ODYyMWMiLCJ0YWciOiIifQ==

Wor kshop on 1 07/ 11/ 2016 13/ 11/ 2016 7
O ficial
Statistic in NE
St at es

Orientation 1 30/ 08/ 2016 01/ 09/ 2016 3
on Mcro

Teachi ng for
Capacity
Devel opnent of
Col | ege
Teachers

Orientation 1 07/ 06/ 2016 27/ 06/ 2016 21

Pr ogr amre

Refr esher
Cour se

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
The Staff welfare The Nont eaching staff The Principal in
Association is an active | get the equal benefit of consultation with the
body that cares for the the Staff Welfare Students Wl fare
wel fare of both teaching Associ ation. The Loan Committee sel ect
and non teaching staff. Borrowi ng schene of the financially weaker
It has a | oan system associ ation is nost students for free Coll ege
running fromthe nonthly benefitted by the Admi ssion and filling up
contribution of its Nont eachi ng staff of external exam nation
menbers. The wel fare
acknow edges and takes
tinely relief action for
its nenbers in tinme of
si ckness and bereavenent

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The col |l ege receives support fromthe state governnent, UGC, RUSA, and other
sources. It also collects funds through fees (exam nation, university
affiliation, student funds, etc.). Fees collected in the college and rem tted
to the governnent and affiliated universities are remtted yearly as specified
by the governnent and institution. Students fees, such as sports and nagazi ne
fees, are administered by the Students Union, and the expenditures spent are
internally audited by teachers designated for the purpose during the handover
of duty to succeeding | eaders. Government funds received fromthe government
are periodically audited by desighated government authorities. Qther grants and
funds obtained from UGC, RUSA, and Research Grand are audited by a |licensed
Charter Accountant, and a Utilisation certificate is presented to the
appropriate fundi ng agency.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNuY2xTOTlTNCs5K1dIYzNMa0lsWEE9PSIsInZhbHVlIjoiT3N5RGFvVFE5dFMzMzdEWWp1WUZIRnNKWmJvaXBVMUJqT1NReDJzNXdQM3VZT2ZMZVNkTkJmcHc5YUpSK0d3MzM0OENYc0VLL2lrdHVyRTZZdWhCTmpnU0x6a2l1Vy8vcWJTNEdGNXBWSDg9IiwibWFjIjoiNjE5Y2I2MWMyZWEyMTQzNTgwOTcyMDdjYzAxNDczNTVkYjU4NmM3NjRkOTY2ZGVkYzg1MWIxMzAxMTYwZDQ4MCIsInRhZyI6IiJ9

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Ni | No Ni |
Admi ni strative No Ni | Nill Ni |

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1) The Col |l ege Conducted a neeting of the Parent-Teacher Committee. 2)
Academ cal |y weak students were identified and their parents were inforned to
provi de appropriate support. 3) A Parent-Teacher neeting was organi zed by each

Depart nent .

6.5.3 — Development programmes for support staff (at least three)

1) The Staff Welfare Association convened a CGeneral Body Meeting every year.
The Staff Welfare Conmittee Chairman | eader delivered notivational talks on the
thene of ethical work culture which were focused on the Support Staff. 2. The
Principal regularly conduct special meetings for the teaching and non-teaching
staff. 3. A training progranme/workshop for capacity building was organi zed in
which all the teaching and Non-teaching staff are obligated to participate.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The College took the initiative to offer a conprehensive educati onal
environment in which students may obtain a high-quality education. In order to
fulfil this purpose, two new classroomfacilities were built (financed by the
M ni stry of DoNER), one of which served as a conference hall and the other as a
cl assroom A new Administrative Building was al so conpleted in 2018 (financed

by RUSA), and a Wonens Hostel was built in 2013 (supported by MDONER). Apart
fromthese initiatives, a new College auditoriumis under construction which
was financed by PMIVKY.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2016 Parents 19/ 07/ 2016 19/ 07/ 2016 19/ 07/ 2016 126
Teachers




Meet (each

I ntellectual
Property
Ri ghts and
G ass- Root
| nnovati on

core)
2016 Car eer 09/ 09/ 2016 09/ 09/ 2016 09/ 09/ 2016 398
CGui dance
Pr ogr amre
2017 13/ 03/ 2017 13/ 03/ 2017 13/ 03/ 2017 224

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Awar eness 01/ 09/ 2016 30/ 09/ 2016 98 136
Mont h on

CGender

Pronoti on of
Equi ty

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Not Applicabl e

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ni Il No NI
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 Ni |l Nl Ni |l Nl Nill Nl Nl

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

NI L

Nill

Ni |

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InpQVzFNSXNUUU5UV0EyVmNSbzBBM1E9PSIsInZhbHVlIjoiOVBwdkNhRHNHa2hMaVd5YmpIdFFGR1MwNjFKMi9RNEhORXZNT1BvQnZhWTZkb2pyVUpKcVJTS2JhQmRtQ0N1OEJFUjdKSmxjWDVZdFJFSjdNWmJVdFA0MjZvdkRvSllIRHR0L0dSTDhxQjlIZlIreE41SmpRZ0l1TklCZ2xFMW4iLCJtYWMiOiIzZDg0ZTMxOTllMzRkYjdlODY0MTNiY2U0YThmYTZmZGY0MzZmZDVmOGQyYzMyMGY5ODFlYTUzOGM5N2IzZGYxIiwidGFnIjoiIn0=

NI L

Ni |

Ni |

Ni |

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

is | east harnful

1. Al faculty and students are constantly encouraged to be judicious in their
use of electricity to save energy. 2. Rainwater
barrels to supply the needs of the coll ege.
manage waste in a manner that

plants and trees are planted annually to enrich the flora and fauna of the
campus. 5. Cleanliness drives are regularly organi sed under the | eadership of
NSS Unit and Eco C ub.

is harvested in water tanks and
3. The college takes initiatives to

to the ecology. 4. Locally found

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

their caste,

Managenent ,

as wel |

and weaknesses.
each student

quantitative ternmns.
t hey have teacher-nmentors as a part of their
al so narrowed the gap between teachers and students in the institution. vi) A
slight problemthat has been encountered in the inplementation of this practice
is that sone students remain reserved and not fully open to share some of their
making it difficult for teachers to provide
i) STUDENTS FEEDBACK ii) Students Feedback is introduced
so that students nay provide necessary and critica
curricul ar aspects, classroom | ectures,
the admi nistrative heads identify areas for inprovenent.
noticed that wi thout the active participation of students through feedback
forms, there is a dearth of communi cati on and expression of the areas in which
the college can maintain a higher standard of administration and transm ssion
of know edge through | ectures.
individually provided with a feedback formthrough which they rate various
aspects of the institution.
B) Curricul ar Aspects,

financial and persona
assi stance to them 2.

adm ni strative nmanagenent,

E) Cd assroom Managenent .
fairly without fear of consequences and al so wi thout biases.
fromthe students proved to be invaluable as it hel ped the adnministrative staff
as the teaching staff
facilitated a better
Students’ Feedback form

| ack of funds,

students are nonitored by their

ethnicity and cul tural

identify the challenges they face both in their

t he possible solutions that could hel p them excel
success of this practice has to be nmeasured both in qualitative and

It has been discerned that students perform better when

support system This practice has

chal | enges,

1. i) MENTORI NG AND GUIDANCE ii) The college ains to nentor and gui de each
student individually so as to have a better understanding of their strengths
iii) Since tinme constraint does not pernmt teachers to guide
i ndi vidually during classroom | ectures,
i ndi vi dual nentoring and gui dance outside the classroomis perceived and hence,

the coll ege decided to carry out this programe.

t he need to conduct

iv) Under this programe, all
assigned teachers individually irrespective of

per sona
in all

iv) Under this practice,

background. The teachers help their nentees
and academic |lives and
life. v) The

feedback with regards to
etc. to help
has been

students are

The different criteria include: A) Admnistrative

identify areas for
and nore efficient work environnent.
it was perceived that the study materials and books
available in the library were not sufficient for the students.
it was not possible to provide nore naterials.

i mprovenent .

C) Teaching Learning, D) Mentoring Guidance
Students are encouraged to provide their ratings

v) The feedback

It also
vi) Through this

However, due to

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

EL7vSNO. pdf

https://lawngtl ai col |l ege.in/storage/ docunent s/ PBBF5UB| p6HLLr PFi xchuml4u7gl z| 4vM



https://lawngtlaicollege.in/storage/documents/PB8F5UBlp6HLLrPFixchumJ4u7glzl4vMEL7vSN0.pdf
https://lawngtlaicollege.in/storage/documents/PB8F5UBlp6HLLrPFixchumJ4u7glzl4vMEL7vSN0.pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

I NSTI TUTI ONAL DI STI NCTI VENESS: MULTI CULTURALI SM Govt. Lawngtlai College is
situated in Lawngtlai District, the tri-junction of India, Myanmar and
Bangl adesh in the state of M zoram The geographical |ocation of the college
makes it conveniently accessible by students fromdifferent conmmunities |ike
Lai, Chakma, Bru, Mara, Tongchangya, Pang, Bawm etc., creating a nmulticultura
environment in the college. This multiculturalismsets the college apart and
makes it distinctive. This unique and distinctive feature is recognised and
cel ebrated by both students and staff in the college. To create a hospitable
envi ronment for students and teachers fromall comunities, the college
mai ntains that no barriers be presented or created for any nenmber of any
community when it cones to asserting their ethnic identities and practising
their traditional and cultural practices. They college spares no efforts to
under stand and examnmi ne any chall enge that may be encountered by individuals
with regards to ethnic, religious or linguistic differences. If such challenges
are encountered, the college identifies neasures to respond to themin a way
that is inclusive and equitable. It has been recogni zed that exposure to
different cultures, |anguages and dialects, religions, traditional values and
lifestyles facilitate the nental, academ c and spiritual growth of al
i ndi vidual s that belong to the college comunity. Therefore, the college highly
encourages the fostering of close relationships anong students of different
communities, to pronote appreciation of different cultures. Students have been
encouraged to perform and present song and dance itens specific to their
cul tural backgrounds in college functions and activities to pronote an
enpat hetic and curious approach towards different cultures. To hel p students
develop pride in their ethnic identities, they are constantly rem nded of the
val ues of protecting and preserving their cultural and traditional past, and
the inportance of retaining the traditional practices that are still applicable
and rel evant today.
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8.Future Plans of Actions for Next Academic Year

1. To take necessary steps for increase in enrol nent of students. 2. To organise
Sem nar s/ Wrkshops in State | evel, National |evel and International level. 3. To
establish nore relevant cells and commttees for the snmooth functioning of the
Institution. 4. Infrastructure devel opnent such as classroons, sem nar hall
urinals, volleyball court, etc. 5. To encourage faculty to actively engage in
research activities and presentation of research papers in sem nars/workshops. 6.
To notivate office staff to undertake relevant trainings to inprove their tine
managenent and efficiency. 7. To consune |ess electricity and harvest nore
rai nwater to save up on natural resources. 8. To take initiatives that wll
assi st students to have nore exposure to different situations. 9. To pronote
active engagenent with the local community so as to foster a close rel ationship
with local NGOs, civil society, etc.
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